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Key DEFINITIONS

“AMEA Power” means AMEA Power L.L.C.

“AML” means Anti-Money Laundering

“Anti-Bribery and Corruption Policy” means Anti-Bribery and Corruption Policy of AMEA Power

“Applicable Law” means all applicable national and international laws, including any applicable export control
or Sanctions laws, treaties, statutes, decrees, edicts, codes, orders, judgments, rules, ordinances, decisions, and
regulations of any local, municipal, territorial, provincial, federal, national or any other duly constituted
Governmental Authority or agency of any Governmental Authority

“Authorisation” means an approval, authorisation, consent, declaration, exemption, permit, licence, notarisation
or waiver; however, it is described, and including any condition attached to it and any renewal or amendment
thereof

“Business” means the Business of the Company

“Business Associates” any party with which AMEA Power has, or plans to establish some form of business
relationship, including but not limited to, clients, customers, joint venture partners, consortium partners,
contractors, consultants, sub-contractors, suppliers, vendors, advisors, agents, distributors, representatives, and
intermediaries (but excluding Employees)

“Business Day" means each day which is not a Saturday, Sunday, or a public holiday in the UAE

“Chairman” means the principal executive and administrative officer of the Company responsible for the day-
to-day management of the Company.

“COI” means Conflict of Interest

“Corruption” means the misuse of access, power or the public position to get a personal gain.
“Bribery” means offering/accepting any kind of something with value or service to perform an illegal action.
“Fraud” means Wrongful criminal deception intended to result in financial or personal gain.
“CFT” means Combating the Financing of Terrorism

“EDD” means Enhanced Due Diligence

“FATF” means Financial Action Task Force.

“KYC” means Know Your Client

“ML” means Money Laundering

“DD” means Due Diligence

“TF” means Terrorist Financing

“Board of Directors” or “Board” means collectively Board of (“AMEA Power”) and individually referred as
Directors;

“Family Member” means a parent (including parents in law), child, spouse, sibling (including siblings-in-law),
grandparent, grandchild, uncle, aunt, niece, nephew or first cousin (including step- and adoptive relationships);

“Whistleblowing” The act of reporting any misconduct or wrongdoing.
“Speak Up” Is the name of AMEA Power’s Whistleblowing platform.

“Retaliation” is the act of responding to an action or harm by taking a similar or harmful action in return, often
as a form of revenge or punishment. It can occur in personal, professional, or political contexts and is typically
intended to deter or respond to perceived wrongdoing.

“Sanctions” Restrictions applied by multinational bodies, countries or companies on other individuals, countries
or companies.
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“Company” means AMEA Power
“Compliance Policy/ies” means the latest version of AMEA Power Compliance Policy.

“Due Diligence” is the process of investigating and evaluating whether a Company follows laws, regulations, and
ethical standards. It helps identify potential risks, such as legal violations or unethical practices, before entering a
Business deal, partnership, or investment. The goal is to ensure the Company operates responsibly and avoid
future problems.

“Enhanced Due Diligence” is an enhanced process, more thorough investigation of a Company, individual, or
transaction to identify higher risks, such as money laundering, Corruption, or Fraud. It is typically used for high-
risk situations, like dealing with politically exposed persons (PEPs) or complex transactions, to ensure compliance
with laws and regulations.

“Code of Conduct” Code of Conduct refers to AMEA Power’s set Policy which provides an overview of the
standard of integrity and ethical behaviour, AMEA Power expects from all AMEA Power Employees, other
internal and external stakeholders or parties that do Business with AMEA Power

"Confidential Information'" means:

a) All information and other materials supplied to a Party by another Party which are either marked "confidential"
or are by their nature intended to be for the knowledge of the recipient alone; and

b) Any information relating to:
i) The existence or contents of this Agreement, including drafts thereof;

ii) The Business, the customers, assets, Business transactions or financial arrangements or affairs of the
Company; or

iii) The customers, Business assets or affairs of a Shareholder or any of its Affiliates and the Business
transactions and/or financial arrangements of a Shareholder or any of its Affiliates was independently developed
by a Party or any of its Authorised Recipients without any reliance on any part of the Confidential Information;
or

c) the Party to which the Confidential Information relates agrees in writing is not confidential

“Conflict of Interest/COI” is any activity, agreement, Business investment, interest, role, or other situation that
could be construed as an interference with such AMEA Power Relevant Persons duty to always serve AMEA
Power to the best of its ability.

“Facilitation Payment” means an unofficial payment made directly or indirectly to a Government Official to
prompt the Government Official to perform or expedite a routine act that the Government Official is required to
perform as part of their ordinary duties.

“Conflict of Interest declaration” is a formal statement made by AMEA Power Employees to disclose any
personal, professional, or financial interest that could potentially conflict with their duties or responsibilities in
their role

“Employee” means AMEA Power full-time and part-time Employees including Directors and Senior
Management, as well as any other person that has been issued an AMEA Power Employee ID number, (including
but not limited to temporary agency or Third Party’s staff, interns, and/or trainees)

"Government Official" means any official, agent or Employee of any Governmental Authority, any political
party or an official thereof, any candidate for political office, any official, agent or Employee of any public
international organisation, or any immediate relative (spouse, son, daughter or parent) of any of the foregoing,
including, without limiting the generality of the foregoing, any official, agent or Employee of any Company in
which any Governmental Authority holds a majority or controlling equity interest, any official, agent or Employee
of any Company which is in the process of being privatised in whole or in part, and any Person who is purporting
to act in a private capacity, but who otherwise is a "Government Official" within the meaning of this definition

“Personal Data” means any data relating to an identified natural person, or one who can be identified directly or
indirectly by way of linking data, using identifiers such as name, voice, picture, identification number, online
identifier, geographic location, or one or more special features that express the physical, psychological, economic,
cultural, or social identity of such person
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“Policy" means this Policy

“Privacy” means the fundamental right of individuals to control access to their personal information and to
maintain confidentiality a security over it

“Procedure(s)” means a document providing further details of how to meet the objectives and requirements of a
Policy, and which typically sets out a series of steps to be followed

“Third Party/ies” including, but not limited to, auditors, suppliers, Business partners, insurers, government
agencies and/or law enforcement agencies, or external advisors

"UAE" means the United Arab Emirates
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1 About this Document

1.1 Introduction

992

The Sanctions and Trade Compliance Policy is part from “AMEA Power”’s robust compliance
programme. This compliance programme ensures adherence to laws, regulations, and ethical
standards through proactive risk management, training, and enforcement. It fosters a culture of
integrity and accountability to safeguard organizational reputation and operations.

This “Policy” is intended to give effect to the Sanctions and Trade Compliance section contained in
AMEA Power’s “Code of Conduct”. It implements measures which are reasonable and proportionate,
having regard to the nature and extent of the Sanctions and import/export controls risks which AMEA
Power faces. These measures are set to prevent Sanctions and to detect, report and deal with them if it
occurs.

AMEA Power is committed to operating with integrity and maintaining the highest standards of
lawful and ethical Business conduct.

This Policy applicable on AMEA Power LLC AMEA Power and hereafter also referred to as
“Company”. This Policy sets out AMEA Power’s zero tolerance approach to violations or breaches to
the Sanctions and trade compliance regulations and outlines the principles and guidelines that all
Employees, contractors, and “Business” partners are expected to adhere to. For any questions about
this Policy, please contact the Compliance Manager.

The Management Compliance Group shall have overall responsibility for the effective
implementation of AMEA Power’s Sanctions and Trade Compliance Policy and shall ensure that
AMEA Power’s management assumes responsibility for overseeing day-to-day compliance by
Employees within the various departments, functions, or projects.

All Employees must comply with this Policy, as well as all applicable supporting Policies and
Procedures, and all applicable regulations.

1.2 Purpose

This Policy outlines the responsibility of AMEA Power Employees in observing and upholding the
Company’s position on Sanctions and trade compliance controls and provide guidance to all
Employees for identifying and dealing with such issues.

This Policy also sets out the principles in relation to Sanctions and trade compliance and serves as a
framework to understand AMEA Power’s approach in managing instances of potential Sanctions and
embargoes.

AMEA Power requires that Employees will act professionally, fairly and with integrity in all Business
dealings.

If the requirements of this Policy contradict with any “Applicable Laws” of UAE, the laws and
regulations shall supersede the requirements of this Policy from such date as the laws and regulations
become effective. Where this Policy or associated processes set a higher standard than the Applicable
Law, all Employees of AMEA Power must follow the higher standard.
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1.3 Scope

This Policy applies to all activities undertaken by or on behalf of AMEA Power, and extends to:
AMEA Power and all AMEA Power’s project companies;

“Third Party” service providers responsible for delivering the core activities of AMEA Power and
persons/entities which receive funding from AMEA Power.

Where AMEA Power’s ability to control or direct Service Providers or Recipients to comply with this
Policy is constrained by external factors all reasonable endeavours will be made to require compliance
with this Policy.

1.4 Reference Documents

Internal References

Document Number Document Name

1  Pol0l Code of Conduct
2  Pol04 Third Parties Code of Conduct
3 Pol02 Anti-Bribery and Corruption Policy

External References

1 United Nations Security Council Resolutions

2 Office of Foreign Assets Control (OFAC)

3 European Union Sanctions

4 U.S. Export Administration Regulations (EAR)

5 UAE Federal Law No. 13 of 2007

6 ISO 37301:2021 Compliance Management Systems

1.5 Document Owner

AMEA Power’s Compliance Manager will be responsible for overseeing the design and
implementation of the Policy and will report periodically to the Management Compliance Group on
the Programme, the key Sanctions and embargoes risks faced by the Company, the controls it has in
place to effectively manage them. AMEA Power will ensure that the Compliance Manager has the
appropriate competence, status, authority, and independence, with sufficient resources and proper
authority to implement and monitor all Policy activities and has direct and prompt access to the
“Chairman”.
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This Policy is approved by the Chairman at AMEA Power. This Policy is reviewed, at least, annually,
or as required, to capture any material changes in the applicable regulatory framework relating to
Sanctions and trade compliance.

1.6 Confidentiality

The contents of the Policy are confidential and should not be revealed to any “Third Party” without
the express consent of the Company.

Name:
[Hussain AlNowais]

Signature:

[ T, ]

[Approval Date]:
24/04/2025
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2 Core Principles and Guidelines

2.1 Key Principles

AMEA Power strictly prohibits any activity that would result in a violation the laws and regulations

that include but not limited to:

International Sanctions programmes, including but not limited to those issued by the “United
Nations”, the “European Union”, the “U.S. Department of Treasury”’s “Office of Foreign
Assets Control (OFAC)”.

Export control regulations such as the “U.S. Export Administration Regulations (EAR)”,
“International Traffic in Arms Regulations (ITAR)”, and comparable regulations in other
jurisdictions.

Local trade and Sanctions laws applicable to the regions in which AMEA Power operates.

AMEA Power will conduct its Business activities in a manner that ensures transparency,

accountability, and compliance with all relevant Sanctions and trade regulations.

2.2 About Sanctions and Trade Compliance

AMEA Power uses the common globally know definitions of Sanctions, trade compliance and
embargoes which are:

Sanctions: Measures imposed by governments or international bodies to restrict trade or
financial dealings with certain countries, entities, individuals, or sectors.

Export Controls: Regulations governing the transfer of goods, technology, software, or
services across national borders or to foreign persons within a country.

Prohibited Parties: Individuals, entities, or organizations identified on restricted or denied
party lists issued by relevant authorities.

Embargoes: An Embargo is a comprehensive trade restriction imposed on a certain country,
as a blanket trade restriction. An embargo prohibits substantially all transactions with the
country, including import and export transactions to and from the country.

2.3 The forms of sanctions

Economic Sanctions: These involve restrictions on trade, investment, or financial
transactions with the targeted party. They can include trade embargoes, asset freezes, or bans
on specific goods or services.

Diplomatic Sanctions: These measures involve the suspension or reduction of diplomatic
relations, such as recalling ambassadors or closing embassies.

Military Sanctions: In some cases, military actions or operations may be undertaken as a
form of Sanctions, such as the imposition of a no-fly zone or the use of force to achieve
specific goals.

Travel Bans and Visa Restrictions: These Sanctions can target individuals or “Government
Officials” by restricting their ability to travel to or enter certain countries.

Arms Embargoes: These measures restrict the sale or transfer of weapons and military
equipment to the targeted country.

Financial Sanctions: These involve restrictions on financial transactions, freezing of assets,
or blocking access to international financial systems for targeted individuals, entities, or
governments.
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2.4 The risks of sanctions

The risks on non-compliance with Sanctions regulations and trade compliance controls include but not
limited to:

¢ Legal Consequences:

Non-compliance can lead to severe legal penalties.
Fines, asset freezes, and criminal charges.

¢ Reputational Damage:

Non-compliance can tarnish the Company’s reputation.
Potential loss of customers, partner, and investors.

e Business Disruption:

Sanctions can disrupt Business operations.
Potential supply chain interruptions and financial losses.

e Regulatory Scrutiny:

Regulatory authorities closely monitor compliance.

Increased scrutiny on companies dealing with sanctioned parties.

2.5 Working with the Third Parties

AMEA Power works with various Third Parties, including partners, and customers. AMEA Power’s
zero tolerance approach to breaches to Sanctions regulations and trade compliance controls means that
Business line owners must take appropriate steps to ensure that the Company does not deal with
unethical Third Parties.

Be aware: AMEA Power could be held responsible for the actions of Third Parties acting on its behalf
or providing any services to it in some circumstances.

To ensure that AMEA Power only does Business with parties that are reputable and responsible, the
AMEA Power’s Code of Conduct and the Due Diligence “Procedures” requires that the Company
does not engage with a Third Party that has not been appropriately screened for integrity risks
(Sanctions and embargoes).

Tenders for goods and services should be undertaken on a clear, fair, and transparent basis and Third
Parties selected fairly and on merit, in accordance with applicable procurement policies and
Procedures.

Third Parties engaged by AMEA Power are expected to align themselves with the principles set out in
the AMEA Power’s Code of Conduct Policy. AMEA Power will take appropriate action where Third
Parties fail to meet the standards of integrity and ethical conduct it expects.

The Legal Department will not approve any contract with a Third Party unless the proper Due
Diligence Procedures have been completed by the Compliance Department and the Third Party has
been authorized to be pursued for the purpose of establishing a Business relationship.
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The relevant Business owner is responsible for ensuring that any Third Party that the organization
deals with has passed the Due Diligence and screening process, prior to initiation of any Business
activities.

The supply chain and the finance departments to ensure that the proper Due Diligence result is
attached to the documents on the system.

2.6 Risk Assessment and Due Diligence

Risk Assessment. AMEA Power will on a regular basis assess the risk of Sanctions in relation to its
existing and proposed activities and assess whether its Policies and Procedures are adequate to reduce
those risks to an acceptable level. The risk assessment required information and the mitigation
measures and plan is the responsibility of the business owner who is involved in the engagements
with the third party.

If AMEA Power’s risk assessment identifies risk in relation to any country, transaction or project, or
Business associate, AMEA Power will undertake further appropriate Due Diligence enquiries on the
relevant aspects to learn more about them and the possible Sanctions risks they may pose. Having
assessed the relevant risks, AMEA Power can then determine the type and level of controls being
applied to each risk and can assess whether existing controls are adequate. If not, the controls can be
appropriately improved, or AMEA Power can change the nature of the transaction, project, activity, or
relationship.

The risk assessment and Due Diligence shall be conducted upon the onboarding of the Third Parties in
addition to the Due Diligence renewals based on the risk rating for each Third Party.

2.7 Implementation of sanctions and trade controls by Controlled Organizations and Business
Associates

AMEA Power will implement Procedures which ensure that all other organizations over which it has
control implement Sanctions and trade compliance Policy/Procedures which are reasonable and
proportionate having regard to the nature and extent of the risks which the Company might face.

In relation to Business associates over which AMEA Power has no control, and in relation to which
AMEA Power’s risk assessment has identified more than a low “Corruption” risk, AMEA Power will
implement Procedures which ensure the following:

*  Whenever required AMEA Power will take steps to ensure that its Business associate implements
Sanctions and trade compliance Policy/Procedures which include the relevant Business transaction
within their scope, and which are reasonable and proportionate to the nature and extent of relevant
risks.

* AMEA Power will require regular reporting from business associates on the status of their
compliance with sanctions and trade controls, on the onboarding process and the Due Diligence
renewal.

*  Whenever required AMEA Power to require the Business associate to implement Sanctions and
trade compliance Policy/Procedures, or to verify the existence or effectiveness of the Business
associate’s Policy/Procedures, then the absence of such Policy/Procedures, or inability to verify
them, is a factor which will be considered by AMEA Power in undertaking the risk assessment on
the Business associate.

* AMEA Power ensures that the trade Sanctions, embargoes, “Denied Parties”, “Specially Designated
Nationals” and “Blocked Persons™ lists are all incorporated in the compliance “Due Diligence”
process;
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2.8 Licensing

Where required, AMEA Power will obtain appropriate licenses or Authorizations before engaging in
activities subject to export control regulations or Sanctions restrictions.

2.9 Decision-making Process

AMEA Power will ensure that the decision-making process and the seniority of the decision-maker(s)
is appropriate for the value and complexity of the transaction and the perceived risk of Sanctions and
embargoes.

2.10 Contract Terms & Tendering

AMEA Power will ensure that, in relation to all Business associates:

* As far asis reasonable, all contracts between AMEA Power and the Business associate contain
an express prohibition of engagements with sanctioned and embargoed parties before any new
engagement with all Third Parties as part of the initial contract negotiation; and

*  Where it is not reasonable to require the contract to contain such prohibition, that the absence
of such prohibition will be a negative factor considered in undertaking the relevant risk
assessment.

2.11 Reviewing and Improving the Programme

AMEA Power will review and improve this Programme periodically to ensure that it is adequate to
effectively manage the Sanctions risks faced by AMEA Power and is being effectively implemented.

2.12 Reporting

AMEA Power has established Procedures to enable Employees to report suspected or actual Sanctions
or breach of the Sanctions and Trade Compliance Policy and/or this Programme in a safe and
confidential manner. Please refer to the Code of Conduct Policy and AMEA Power’s
“Whistleblowing” Policy.

2.13 Retaliation

AMEA Power is committed to fostering an environment where Employees can raise concerns without
fear of retaliation. AMEA Power strictly prohibits any form of retaliation against Employees who
raise ethical concerns in good faith. Retaliation against any Employee for reporting a violation, raising
concerns, or participating in an investigation is strictly prohibited and a breach of the Company’s
Code of Conduct Policy.

2.14 Training

AMEA Power will provide appropriate anti-corruption training on a regular basis to all relevant
Employees to make them aware of the types of corruption they could encounter, the risks of engaging
in corrupt activity, AMEA Power's Sanctions and Trade Compliance Policy , and how such Employees
may report concerns.

Employees will receive annual training on the principles set out in this Policy, which will include
testing to ensure understanding. Certain high-risk areas of the Business should receive relevant
additional risk-based training.

Management at AMEA Power shall periodically circulate reminders to the Employees regarding the
principles set out in this Policy.

AMEA POWER Internal Use Only

12



M Sanctions and Trade Compliance Policy

All Employees must have an induction training within four (4) weeks of employment followed by a
scored assessment to evaluate staff knowledge and understanding. It is the HR department's
responsibility to invite the Employees to the training and the compliance department’s responsibility to
conduct the training.

The Compliance Manager shall conduct refresher subject-matter trainings on the principles set out in
this Policy, with additional training tailored for high-risk roles.

2.15 Annual Confirmation

AMEA Power’s will include a confirmation that the Management Compliance Group and the board of
directors are satisfied with the implementation of the Sanctions and Trade Compliance Policy in the
board meetings at least once annually.

2.16 Internal Audits and Independent Assessment and Certification

AMEA Power will conduct internal audits at planned intervals to provide information on whether this
Programme conforms to AMEA Power’s requirements (and may periodically commission an
independent assessment and certification of this Programme).

2.17 Investigating and Dealing with Violations

AMEA Power has implemented Procedures which:

* Require appropriate investigation by the Compliance Manager of any Sanctions, or any breach
of the Sanctions and Trade Compliance Policy and/or this Programme, which is reported,
detected, or reasonably suspected; and

* Require appropriate action if the investigation reveals Sanctions, or any such breach.

* The investigations will be conducted inline with AMEA Power’s Investigations Procedures and
as per the timelines defined in the Procedures.

2.18 Book and Records

AMEA Power will keep reasonably detailed records of this Policy, including any management or
Board reviews of this Policy and any compliance issues which arise. In addition, the following
documents/information will be retained:

* Provision of Sanctions and Trade Compliance Policy to Business associates;
* Sanctions risk assessment results, Whenever required;

*  Training provided;

* Due Diligence carried out;

* The financial records of the transactions with Third Parties; and

* Results of all audits of the Programme;

AMEA Power is obliged to maintain detailed records, documents, data, and statistics for all
transactions and Due Diligence records and documentation associated. AMEA Power shall maintain
all such records for a period of minimum ten (10) years and make such records available for an audit
purpose or to any of the regulatory authorities upon request.
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All accounts, invoices, and other records relating to payments, transactions, and dealings should be
prepared and maintained with strict accuracy and completeness. No accounts may be kept "off-book"
to facilitate or conceal improper payments, or for any other reason.
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