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CHAIRMAN’S FOREWORD

At AMEA Power LLC. (Together with its affiliates, AMEA Power or the Company AMEA Power
endeavour always to operate safely and reliably. AMEA Power also take pride in the fact that we
carry out our Business in a professional and ethical manner. AMEA Power takes our responsibilities
to our Employees, customers, and other stakeholders seriously and strive to work to the highest
standards, as enshrined in our Code of Conduct (the ‘Code’) and the associated Compliance
Programme.

The Compliance Programme defines a set of practical guidelines for dealing with the different
situations AMEA Power may face and decisions we make during our everyday working lives to meet
the requirements of our Code. No Policy can deal with every circumstance; an advice team is therefore
in place to provide guidance about all aspects of Business conduct and to receive and investigate
reports of wrongdoing.

This Compliance Programme applies to all AMEA Power Employees and everyone AMEA Power
do Business with worldwide. AMEA Power will establish specific codes in each Business in which
AMEA Power has a material interest or operational control. Exemplary Business conduct depends on
all the Employees accepting AMEA Power’s responsibility for upholding the highest standards of
behaviour and decision-making consistent with the principles outlined in the Code.

AMEA Power relies on you to play your part; Should you identify any consideration or areas
requiring improvements, promptly report them to your line manager or the Compliance Manager.

The Code is in place to guide all Employees in acting with integrity, uphold AMEA Power’s values
and maintain the trust and confidence of everyone with whom we do Business.

23/04/2025
Hussain AlNowais
Chairman - AMEA Power
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KEY DEFINITIONS

“AMEA Power” means AMEA Power and its subsidiaries and controlled joint ventures and projects
“AML” means Anti-Money Laundering

“Anti-Bribery and Corruption Policy” means Anti-Bribery and Corruption Policy of AMEA Power

“Applicable Law” means all applicable national and international laws, including any applicable export control or
Sanctions laws, treaties, statutes, decrees, edicts, codes, orders, judgments, rules, ordinances, decisions, and regulations
of any local, municipal, territorial, provincial, federal, national or any other duly constituted Governmental Authority or
agency of any Governmental Authority

“Authorisation” means an approval, authorisation, consent, declaration, exemption, permit, licence, notarisation or
waiver; however, it is described, and including any condition attached to it and any renewal or amendment thereof

“Business” means the Business of the Company

“Business Associates” any party with which AMEA Power has, or plans to establish some form of business relationship,
including but not limited to, clients, customers, joint venture partners, consortium partners, contractors, consultants, sub-
contractors, suppliers, vendors, advisors, agents, distributors, representatives, and intermediaries (but excluding
Employees);

“Business Day' means each day which is not a Saturday, Sunday, or a public holiday in the UAE

“Chairman” means the principal executive and administrative officer of the Company responsible for the day-to-day
management of the Company.

“COI” means Conflict of Interest

“Corruption” means the misuse of access, power or the public position to get a personal gain.

“Bribery” means offering/accepting any kind of something with value or service to perform an illegal action.
“Fraud” means Wrongful criminal deception intended to result in financial or personal gain.

“CFT” means Combating the Financing of Terrorism

“EDD” means Enhanced Due Diligence

“FATF” means Financial Action Task Force.

“KYC” means Know Your Client

“ML” means Money Laundering

“DD” means Due Diligence

“TF> means Terrorist Financing

“Board of Directors” or “Board” means collectively Board of (“AMEA Power”) and individually referred as Directors;

“Family Member” means a parent (including parents in law), child, spouse, sibling (including siblings-in-law),
grandparent, grandchild, uncle, aunt, niece, nephew or first cousin (including step- and adoptive relationships);

“Whistleblowing” The act of reporting any misconduct or wrongdoing.
“Speak Up” Is the name of AMEA Power’s Whistleblowing platform.

“Retaliation” is the act of responding to an action or harm by taking a similar or harmful action in return, often as a form
of revenge or punishment. It can occur in personal, professional, or political contexts and is typically intended to deter or
respond to perceived wrongdoing.

“Sanctions” Restrictions applied by multinational bodies, countries or companies on other individuals, countries or
companies.

“Company” means AMEA Power

AMEA POWER Internal Use Only 6
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“Compliance Policy/ies” means the latest version of AMEA Power Compliance Policy.

“Due Diligence” is the process of investigating and evaluating whether a Company follows laws, regulations, and ethical
standards. It helps identify potential risks, such as legal violations or unethical practices, before entering a Business deal,
partnership, or investment. The goal is to ensure the Company operates responsibly and avoid future problems.

“Enhanced Due Diligence” is an enhanced process, more thorough investigation of a Company, individual, or transaction
to identify higher risks, such as money laundering, Corruption, or Fraud. It is typically used for high-risk situations, like
dealing with politically exposed persons (PEPS) or complex transactions, to ensure compliance with laws and regulations.

“Code of Conduct” Code of Conduct refers to AMEA Power’s set Policy which provides an overview of the standard
of integrity and ethical behaviour, AMEA Power expects from all AMEA Power Employees, other internal and external
stakeholders or parties that do Business with AMEA Power

""Confidential Information' means:

a) All information and other materials supplied to a Party by another Party which are either marked "confidential” or are
by their nature intended to be for the knowledge of the recipient alone; and

b) Any information relating to:
i) The existence or contents of this Agreement, including drafts thereof;
ii) The Business, the customers, assets, Business transactions or financial arrangements or affairs of the Company; or

iii) The customers, Business assets or affairs of a Shareholder or any of its Affiliates and the Business transactions
and/or financial arrangements of a Shareholder or any of its Affiliates was independently developed by a Party or any
of its Authorised Recipients without any reliance on any part of the Confidential Information; or

c) the Party to which the Confidential Information relates agrees in writing is not confidential

“Conflict of Interest/COI” is any activity, agreement, Business investment, interest, role, or other situation that could
be construed as an interference with such AMEA Power Relevant Persons duty to always serve AMEA Power to the best
of its ability.

“Facilitation Payment” means an unofficial payment made directly or indirectly to a Government Official to prompt the
Government Official to perform or expedite a routine act that the Government Official is required to perform as part of
their ordinary duties.

“Conflict of Interest declaration” is a formal statement made by AMEA Power Employees to disclose any personal,
professional, or financial interest that could potentially conflict with their duties or responsibilities in their role

“Employee” means AMEA Power full-time and part-time Employees including Directors and Senior Management, as
well as any other person that has been issued an AMEA Power Employee ID number, (including but not limited to
temporary agency or Third Party’s staff, interns, and/or trainees)

"Government Official" means any official, agent or Employee of any Governmental Authority, any political party or
an official thereof, any candidate for political office, any official, agent or Employee of any public international
organisation, or any immediate relative (spouse, son, daughter or parent) of any of the foregoing, including, without
limiting the generality of the foregoing, any official, agent or Employee of any Company in which any Governmental
Authority holds a majority or controlling equity interest, any official, agent or Employee of any Company which is in the
process of being privatised in whole or in part, and any Person who is purporting to act in a private capacity, but who
otherwise is a "Government Official" within the meaning of this definition

“Personal Data” means any data relating to an identified natural person, or one who can be identified directly or
indirectly by way of linking data, using identifiers such as name, voice, picture, identification number, online identifier,
geographic location, or one or more special features that express the physical, psychological, economic, cultural, or social
identity of such person

“Policy" means this Code of Conduct Policy

“Privacy” means the fundamental right of individuals to control access to their personal information and to maintain
confidentiality a security over it
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“Procedure(s)” means a document providing further details of how to meet the objectives and requirements of a Policy,
and which typically sets out a series of steps to be followed

“Third Party/ies” including, but not limited to, auditors, suppliers, Business partners, insurers, government agencies
and/or law enforcement agencies, or external advisors

"UAE" means the United Arab Emirates
"US$" means US Dollars

AMEA POWER Internal Use Only 8
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1 About This Document

1.1 Introduction

This “Code of Conduct” is to establish a set of principles that govern the behaviour of all “Employees” at
“AMEA Power”. These principles are grounded in the values of honesty and integrity and serve as a guide for
Employees in their “Business” dealings and activities. AMEA Power prides itself on its responsible,
progressive, and ethical management practices, which are reflected in all aspects of its Business operations.
The Code of Conduct aims to uphold these values and maintain AMEA Power's reputation as a “Company”
that prioritizes integrity and conducts Business with high ethical standards.

It is vital, for the Company and each one of the Employees, that AMEA Power preserve this reputation and
maintain the relationship of trust that must exist with all the individuals and companies with whom we have
dealings. The Code of Conduct is a key element in the Company's drive towards building a performance-driven
culture and incorporates the principles of incentivizing Employees to make significant contributions that have
a direct impact on AMEA Power’s objectives and policies.

1.2 Purpose

The purpose of the Code of Conduct is to outline a set of principles that guide the behaviour of all Employees
at AMEA Power. These principles, rooted in honesty and integrity, serve as a framework for Employees in
their Business interactions and activities. AMEA Power takes pride in its responsible, progressive, and ethical
management practices, which are reflected across all aspects of its operations. This Code of Conduct aims to
uphold these values and sustain AMEA Power’s reputation as a Company that prioritizes integrity and upholds
the highest ethical standards in Business conduct.

It is essential, both for the Company and for each of the Employees, to protect this reputation and maintain the
trust-based relationships we have with all individuals and entities with whom we interact. The Code of Conduct
plays a crucial role in the Company’s efforts to foster a performance-driven culture, encouraging Employees
to make meaningful contributions that directly support the objectives and policies of AMEA Power.

AMEA Power continually seek to enhance our reputation as an ethical Company. To do this we must ensure
that our behaviour is lawful in all jurisdictions in which we operate, abide by our policies, and follows our
stated aim of doing Business in a principled manner. This Code of Conduct explains what we mean by doing
Business in a principled manner, identifies the behaviour we must all demonstrate in our work for AMEA
Power and summarises the policies and “Procedures” most relevant to our Business conduct. The Code also
explains how to seek advice or raise concerns about Business conduct issues.

Doing Business in a principled manner means, among other things, behaving in a manner consistent with our
core values — Passion, Integrity, Respect and Professionalism.

a) Passion: Everything we do stems from our passion for the Business, providing a motivation for success
that extends far beyond profits;

b) Integrity: We are committed to adhering to the highest standards of ethical conduct at every level of
our operations;

c) Respect: We will treat colleagues and others fairly, show consideration for their needs and listen to
and understand their viewpoints, encouraging an atmosphere of mutual respect;

d) Professionalism: We take great pride in the skills and professional conduct of our Employees and will
strive to continuously improve to exceed the expectations of our customers.

AMEA POWER Internal Use Only 9
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1.3. Scope

This Code of Conduct applies to all AMEA Power Employees and other Third Parties who are doing Business
for/or on behalf of AMEA Power. It is the responsibility of all Employees within AMEA Power to familiarize
themselves and comply with the relevant requirements. Also, it is the responsibility of every Employee to
observe the spirit as well as the letter of these policies and relevant processes and to act with integrity and
professionalism. Failure to adhere to the terms of this Code of Conduct constitutes significant misconduct and
subjects the Employee to disciplinary actions, administrative penalties.

If the requirements of this Code of Conduct contradict with any “Applicable Laws and regulations”, the laws
and regulations shall supersede the requirements of the Code of Conduct from such date as the laws and
regulations become effective. Where this Code of Conduct or associated processes set a higher standard than
the Applicable Law, all Employees of AMEA Power must follow the higher standard.

1.4 Reference Documents

Internal References

1 Pol02 Anti-Bribery and Corruption Policy
2 Pol05 Whistleblowing Policy

3 Pol03 Anti-Money Laundering Policy

4 Pol06 Anti-Fraud Policy

5 Pol04 Third Parties Code of Conduct

6 Pol07 Sanctions and Trade Compliance

External References

1 Federal Decree-Law No. 33 of 2021 on Regulation of Labour Relations.

2 Federal Law No. 5 of 2012 on Combating Cyber Crimes.

3 Federal Decree-Law No. 31 of 2021 on the Issuance of the Crimes and Penalties.

4 ISO 37301 Compliance Management Systems- Requirements with Guidance for use.

AMEA POWER Internal Use Only
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5 Federal Law No. 20 of 2018 on Anti-Money Laundering and Combating the Financing of Terrorism
and Financing of Illegal Organizations.

6 Federal Decree-Law No. 33 of 2021 on Regulation of Labour Relations.

7 Federal Law No. 5 of 2012 on Combating Cyber Crimes.

1.5 Document Owner
The Compliance Manager is responsible for directing, maintaining, and enforcing this Code of Conduct.
This Code of Conduct is approved by the “Chairman” at AMEA Power.

This Code of Conduct is reviewed, at least, annually, or as required, to capture any material changes in the
applicable regulatory framework.

The Compliance Manager is ultimately responsible for the quality, strength, and effectiveness of the Code of
Conduct, as well as for the robustness of the compliance culture and setting the right tone at the top

1.6 Confidentiality

The contents of the Code of Conduct are confidential and should not be revealed to any “Third Party” without
the express consent of the Company.

Name:
[Hussain AINowais]

Signature:  <—_
[ c TR

[Approval Date]:
24/04/2025

AMEA POWER Internal Use Only
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2 Our Commitment To Our Stakeholders

AMEA Power is committed to conducting Business with honesty and integrity. We prioritize respecting the
rights of our Employees, partners, and all individuals impacted by our operations, regardless of where we
operate globally. AMEA Power will consistently uphold and apply the principles of the Code in all our
interactions with them.

2.1 Employees/Consultants Under Contract

AMEA Power is proud to employ a talented and diverse workforce, ensuring fair treatment for all Employees.
Our employment terms, policies, and leadership practices are aligned with our core Business values. We are
committed to maintaining open and honest communication, as practicable, and providing reasonable notice of
significant operational changes that may impact Employees’ livelihoods.

Our goal is to be an employer of choice by fostering a positive, responsible, open, and dynamic work
environment where talent and achievements are nurtured, recognized, and rewarded. AMEA Power strives to
deliver an exceptional work experience for every Employee.

2.2 Customers

Meeting and exceeding our customers’ expectations is important to us. AMEA Power is committed to fair
pricing and performing under our agreements with customers in good faith. We will comply with statutory and
regulatory conditions requiring the even-handed treatment of all our customers.

2.3 Shareholders

AMEA Power is dedicated to operating sustainably, optimizing shareholder value through the efficient and
responsible utilization of resources. We adhere to the highest standards of corporate governance and strive to
comply with all applicable governance guidelines. Our financial statements will be accurate, timely, and
subject to independent audits.

We commit to communicating our Business policies, achievements, and prospects transparently, promptly,
and honestly. Shareholder requests, complaints, and formal resolutions will be handled with respect.
Additionally, we will treat minority shareholders fairly and uphold the legal rights of all shareholders without
obstruction.

2.4 Joint Venture Partners

AMEA Power will act fairly, openly, and honestly with our joint venture partners and will ensure that they
understand and respect our Code of Conduct and our Business policies. We will agree with them the
compliance policies to be applied to the joint venture, which will be at least as stringent as those in our
‘Approach To Responsible Business’.

2.5 Suppliers

AMEA Power will deal fairly with the suppliers (including consultants, agents etc) and will work to develop
relationships with the suppliers based on honesty, fairness, and mutual trust. We will work with suppliers to
ensure that no “Bribery” or excess gifts/hospitality are solicited, accepted, or given. We also seek to do
Business with partners, contractors and suppliers that we know and trust. We will endeavour to ensure that our
suppliers respect the law and that their reputation does not endanger our own.

AMEA POWER Internal Use Only

12



M Code of Conduct

2.6 Competitors and Regulators

AMEA Power takes seriously our obligations to comply with all Applicable Laws and regulations relating to
competition. AMEA Power strictly avoids any formal or informal agreements with competitors that could
restrict competition. We respect competitive bidding processes and refrain from rigging or fixing outcomes or
assisting others in doing so. We do not impose pricing decisions on our independent channel partners regarding
what they charge their customers. When collecting competitive intelligence, we rely on ethical and appropriate
sources, remain truthful, and accurately represent our identity.

2.7 Corporate Social Responsibility

We are committed to building transparent, honest relationships with communities, addressing the
environmental, social, and health impacts of our operations while complying with laws and regulations. We
prioritize environmental protection and cooperate with authorities to mitigate public health and safety risks.

We encourage staff involvement in community service and maintain ethical practices in supporting charities
and local causes. While prohibiting improper political activities, we responsibly fulfil our taxation obligations.

2.8 ‘Doing the Right Thing’

The Code of Conduct outlines the values guiding our daily decisions and actions at work. We require every
Employee of AMEA Power to always act with integrity and "do the right thing." The Code of Conduct supports
this by:

o Helping us identify the right course of action;

e Offering guidance on Business conduct challenges we may encounter;
o Referencing key policies related to our conduct;

o Defining potential conflicts of interest.

The Code also outlines when and where to seek advice and how to report any Business conduct concerns.
While policies and guidance cannot address every situation, we can ask ourselves the (right questions) to assess
appropriateness of any decision.

If your action makes good Business sense and you can confidently answer "yes" to the following guiding
guestions, you can proceed with confidence:

e Isthis transaction legal?
e Isthis transaction in compliance with the law, regulations, contract and internal policies?
o Does this transaction or activity enhance AMEA Power’s and my reputation?

Should you feel uncomfortable about that, please contact the Compliance Manager.

2.9 AMEA Power’s Responsibilities

AMEA Power aims to create a culture in which everyone feels free to do the right thing and to “Speak Up”
about any genuinely held concerns regarding actions or decisions that potentially represent misconduct. AMEA
Power applies a non-retaliation “Policy” to protect anyone who will report a concern in a good faith. Also, it
will set the tone of the Company towards any violation that will include also reporting a concern intentionally
in a bad faith to pose a negative impact on others’ reputation or to conceal the participation in the wrongdoing.

AMEA Power is committed to provide training and up-to-date information to help everyone understand both
our own policies and the relevant external laws and regulations that apply to our Business.

AMEA POWER Internal Use Only
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AMEA Power has zero tolerance to any act of retaliation against any one because of reporting a concern.
Disciplinary actions will be applied and taken against anyone who retaliates or confronts another Employee
(which could include dismissal).

AMEA Power ensures that the concerns and the investigations are handle with utmost confidentiality and
anonymity. However, we may be legally obligated to disclose your identity in any future legal proceedings,
and if that is the case, we will inform you in advance.

We are all responsible for operating to the highest standards of ethical Business conduct. In your work for
AMEA Power, you must always:

o Comply with the commitments and expectations set out in the Code of Conduct;

e Ensure that you understand the relevant external laws and regulations and internal policies and
Procedures that apply, and adhere to them when performing your duties;

o Use your position, opportunities discovered through that position and Company resources only for
Company purposes and not for personal gain;

e Protect Company resources with which you work or for which you are responsible;

e Promptly tell your line manager and the Compliance Manager, if you believe that any Employee,
supplier, contractor, customer, or anyone else doing Business with AMEA Power is engaged in
unethical or unlawful behaviour.

Any violation of the law will not be tolerated. Breaches of national or international laws, rules, and regulations
could result in civil and/or criminal penalties for both individuals and AMEA Power Please be aware that
conduct and records, including emails, may be subject to internal or external audits and could be disclosed to
Third Parties in the event of a government investigation or civil litigation.

3. Our Approach To Responsible Business
3.1 Sustainable Growth

We aim for sustainable growth that creates long-term value for shareholders and others. To achieve this, we
will:

o Contribute ethically to the growth of the countries where we operate.

o Act with honesty and integrity in our Business activities.

e Manage non-financial and environmental risks to protect our future.

e Treat Employees fairly and in compliance with laws and regulations and uphold human rights.
3.2 Profits with Responsibility

For our Business to be sustainable, profitability is essential, but we must generate profits responsibly. To
achieve this, we will:

e Improve efficiency without compromising operational reliability and integrity.
e Maintain strong internal financial controls.
o Use natural resources efficiently and minimize waste.

e Ensure a safe, healthy, and injury-free workplace for our Employees and protect public safety through
our operations.

AMEA POWER Internal Use Only

14



M Code of Conduct

e Support Employees in balancing work with personal commitments.
3.3 Investing in the Future

As a responsible Business, our commercial success allows us to invest in the future for the benefit of
shareholders, Employees, the environment, and society. This reflects our commitment to being a long-term
Business. To achieve this, we will:

o Deliver appropriate returns to shareholders;

e Provide high-quality, dependable services to support economic growth;

o Improve the environmental status of the land we operate on, where possible and economically feasible;
o Develop Employees to add value to the Company, themselves, and society;

e Recognize and reward Employee contributions; and

e Encourage and support community investment through Employee activities and financial
contributions, focusing on building partnerships.

o All of the Employees should received their benefits, wages and written contracts as per the Human
Resources Policies.

3.4 Foster Diversity and Inclusion

We offer equal employment opportunities to all qualified candidates and Employees, without discrimination
based on age, race, gender identity or expression, genetic information, marital status, medical condition,
national origin, disability (physical or mental), political affiliation, religion, sex (including pregnancy), sexual
orientation, or any other characteristic protected by Applicable Laws. We are dedicated to hiring individuals
with disabilities and provide reasonable accommodations to qualified Employees.

3.5 Gender equality

AMEA Power is committed to providing equal opportunities for all Employees, regardless of gender. We
foster a work environment where individuals are valued and respected based on their skills, abilities, and
contributions, free from gender-based discrimination. We have a zero-tolerance Policy towards gender
discrimination, harassment, or inappropriate behaviour. All Employees, regardless of gender, are entitled to a
respectful and dignified workplace.

We actively promote gender diversity by creating an inclusive culture that ensures equal access to career
development, leadership opportunities, and resources for all genders. We support the recruitment, retention,
and advancement of Employees of all genders and are committed to providing reasonable accommodations for
gender-specific needs, including maternity and paternity leave, gender identity-related requests, and equitable
access to workplace facilities.
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4. The Core Of Our Business Conduct

4.1 Gifts, Gratuities, Meals, Hospitality and Business Entertainment

Our success relies on the quality and value of the goods and services we purchase and provide. If you are
involved in procurement or delivering services for AMEA Power it is essential to do so objectively. Accepting
inappropriate gifts, services, or hospitality can expose the Company to accusations of unfairness, bias, or
deceit, risking our ethical reputation.

We must ensure that our decisions are not influenced by inappropriate gifts or entertainment from vendors or
customers, and we must not attempt to influence others through such means. These rules regarding gifts and
hospitality also apply to the family members of AMEA Power Employees.

Irrespective of the value you must never accept:
e Cash, or cash equivalent which includes loans, shares, gift cards or gift vouchers;
o Offers to attend offensive or inappropriate entertainment;
e Any benefit based on the value of purchases made by AMEA Power;
o Benefits offered in return for a specific decision or in the middle of a contractual award; or
o Benefits greater than nominal value that you cannot reciprocate.
You must report any such offers to your line manager and the Compliance Manager.

If you are having difficulty deciding whether a particular gift and entertainment falls within the boundaries of
acceptable Business practice, you should ask yourself the following questions:

o Isitdirectly related to the conduct of Business?
e Isitinexpensive, reasonable, and in good faith?

e Would I be comfortable telling other customers and Third Parties, other Employees, my Line Manager
Relative, or the media that | gave or received this gift?

e Would I feel obligated to grant favours in return for this gift?
e Am | sure the gift does not violate a law or a Company Policy?

If you suspect that you have been offered a gift or significant hospitality with corrupt intent, you must inform
your line manager and the Compliance Manager.

You must not seek any benefit from an external Business in your role at AMEA Power nor should you attempt
to influence other Businesses by offering any benefits.

Before offering a gift or extending an invitation, ensure you understand any restrictions that may apply to the
recipient’s ability to accept.

All gifts and hospitality you give or receive must be recorded.
4.2 Gifts

Gifts received from or offered to suppliers, customers, or other external parties may seem harmless but can
create a real or perceived sense of obligation. While gift-giving and receiving is generally discouraged,
accepting or giving gifts of nominal value as part of a Business relationship is allowed.

"Nominal value™ is defined as US$ 300 or less (or the equivalent). For gifts exceeding this amount, stricter
rules apply. Before giving a gift over this value, you must obtain prior approval from the Compliance Manager.

AMEA POWER Internal Use Only

16



M Code of Conduct

If you receive such a gift, you must inform the Compliance Manager. In most cases, gifts exceeding nominal
value should be returned with a polite note. If refusing a higher-value gift could offend or harm the Business
relationship, you may accept it, but you must report it to the Compliance Manager for further guidance on how
to proceed.

4.3 Meals, Entertainment and Hospitality

Meals, entertainment, or other hospitality (such as invitations) must serve a legitimate Business purpose.
Occasional invitations valued at US$ 300 or less (or the equivalent) per person may be extended or accepted
with prior approval from your line manager. And it shall be disclosed on the company’s platform, please refer
to the Gifts, Entertainment and Hospitality Procedures to get more information on what to disclose and how
to disclose.

Invitations exceeding US$ 300 (or the equivalent) per person are generally considered extravagant and should
not be extended or accepted without prior approval from the Compliance Manager.

4.4 Property Protection

Employees, officers, and directors are expected to protect Company property with which they work or for
which they are responsible and to respect the property of others and the rights of those who own it. Within the
Company this includes Company equipment, vehicles, buildings, information and respecting copyright
restrictions on data or information owned by others, regardless of the medium.

External to the Company, this includes public or private property such as equipment, buildings, land, bodies
of water and wildlife.

4.5 Conflict of Interest — When Does a Conflict of Interest Arise?

All the Employees and board members must prioritize AMEA Power’s interests above personal interests when
conducting Business. All actions on behalf of the Company should be diligent and loyal, avoiding conflicts of
interest that could compromise objectivity or performance.

“Conflicts of Interest” arise when personal interests, contacts, or activities interfere with the Company’s
interests, including any competitive actions. Seek guidance from your line manager and/or the Compliance
Manager if a real or apparent conflict arises. Specific departments may have additional conflict-of-interest
rules, which your line manager will explain if applicable.

All AMEA Power Employees, and members of the Board of Directors must complete an annual “Conflict of
Interest Declaration” to ensure transparency and accountability. This process helps identify any existing or
potential conflicts and allows the Company to take appropriate steps to manage them.

In addition to annual declarations, Employees and Board members must update their Conflict of Interest
declarations immediately if a new potential or actual conflict arises during the year. This ensures that any
changes in circumstances are promptly reported.

If a conflict of interest is identified, Employees must immediately report it to their line manager or the
Compliance Manager. The Compliance Manager will then assess the situation and determine appropriate steps
to manage or mitigate the conflict. This could involve adjusting responsibilities, removing the individual from
certain decision-making processes, or other actions necessary to ensure impartiality.

Employees must avoid engaging in any activities or relationships that could give rise to conflicts, including
but not limited to:
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e Conducting Business on behalf of AMEA Power with organizations where they or their relatives have
a personal interest.

e Accepting positions, advisory roles, or other obligations that conflict with their duties to AMEA
Power.

e Using their position at AMEA Power for personal or external gain at the expense of the Company.

If an Employee is uncertain whether a situation amounts to a conflict of interest, they are obligated to escalate
the matter to the Compliance Manager for clarification. This ensures that all concerns are addressed
transparently.

AMEA Power will implement a structured process to review and monitor these declarations. The Compliance
Manager will conduct periodic audits to ensure that declarations are complete and up-to-date, and any conflicts
identified are being managed appropriately.

Where a conflict is deemed significant or ongoing, it will be escalated to senior management or the Board of
Directors for review and determination of appropriate action. AMEA Power will also provide regular training
sessions to educate Employees, secondees, and Board members on identifying and managing conflicts of
interest, ensuring consistent awareness and compliance with this Policy.

Additionally, all new AMEA Power Employees and board members will be required to submit a Conflict Of
Interest declaration upon joining the Company, as part of the onboarding process. This will ensure that any
potential conflicts are identified early and addressed before they can affect operations.

4.6 Environment

We are committed to conducting our Business in a manner that protects the environment by constantly seeking
ways to minimise, or eliminate, to the extent reasonably practicable, the negative environmental impact of our
operations. AMEA Power’s environmental, social, health and safety framework for managing the
environmental aspects of our Businesses. It helps to set goals to promote continual improvements in
environmental performance and is intended to help focus the organisation on addressing the most important
issues and opportunities.

4.7 Information and Record Management and Reporting

Safeguarding the integrity of Company records is as critical as protecting physical Company assets. All
Company records must accurately reflect the underlying activities or transactions. Regulators, auditors, and
shareholders rely on the accuracy of these records, so we must ensure they are complete, accurate, and timely.

Company records must be secured against loss, damage, or unauthorized access. These records should be
retained for seven (7) years or longer if required by Applicable Laws. We must comply with local and
international laws regarding record retention and destruction, including financial and Employee records.

We are all responsible for protecting the Company’s assets, including financial and other records. It is
especially important that financial and accounting records are accurate. Compliance with the Company’s
accounting and internal control Procedures is essential. The following actions are prohibited:

e Taking or authorizing actions that cause financial records or disclosures to violate accounting
principles or regulations.

e Deliberately or recklessly omitting material information to mislead or distort records.

e Altering, hiding, or destroying records to produce false reports or impede investigations.
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o Interfering with internal or external audits.
o Attempting to influence audits to mislead the Company’s financial records.
e Failing to cooperate with auditing functions or provide complete and accurate information.

If asked to provide, review, or certify information for Due Diligence or disclosure purposes, you must respond
accurately and promptly. Additionally, you should report any significant information that could impact our
disclosures and never knowingly make false statements or omit necessary information in any reports.

4.8 Information and Cyber Security Management

Information is a key AMEA Power asset. We are all responsible for protecting information from deliberate,
unintentional, or unauthorised access, modification, destruction, and disclosure.

There are immense Business benefits in sharing information and ideas within AMEA Power and in fully
exploiting the power of information technology. Such information sharing, however, carries risk. We are all
responsible for information security in our day-to-day working lives. The obligation to protect “Confidential
Information” continues even after your employment ends.

4.9 Transparency of Activities

We are committed to conducting our Business affairs in a truthful, honest, and open manner. All Employees,
officers and directors are expected to adhere to this requirement.

4.10 Fraud Bribery and Corruption

All Employees must adhere to the highest levels of honesty, integrity and ethics always when conducting
Business for the Company. This includes Employees performing their normal job responsibilities and
consultants/contractors working on behalf of/representing AMEA Power. AMEA Power has a zero-tolerance
Policy towards any kind of Fraudulent or corrupt Business practice.

Responsibility for controlling the risk of “Fraud” rests with all Employees of, or individuals representing, the
Company. All Employees are expected to properly report all known or suspected instances of Fraud, whether
committed by an Employee against the Company or against an entity doing Business with the Company, or by
an outside party against the Company.

The Company’s response to an Employee/consultant/contactor committing an act of Fraud is very likely to be
dismissal. We will usually pursue all appropriate legal remedies against Employees, consultants/contractors or
outside parties involved in Fraudulent or corrupt Business practices.

4.11 Commercial Transactions with Government Involvement

Before entering or continuing any contract with an introducing party or joint venture partner, particularly for
transactions that require government approval, licensing, oversight, or involve providing services or goods to
a foreign government or its agencies (including state-owned or controlled entities), AMEA Power will conduct
a thorough Due Diligence review of the entity to ensure that:

e None of the owners, principals, major shareholders, directors, or senior officers of the entity are Public
Officials or immediate family members or close associates of any Public Officials. If any are Public
Officials, specific safeguards must be implemented to continue their involvement.

e The owners, principals, major shareholders, directors, and senior officers of the entity have a good
reputation in the Business community, exhibit sound character, and do not have a history that raises
concerns about their adherence to anti-“Corruption” laws.
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e The entity and its key stakeholders have no history of making improper or questionable payments to
Public Officials that would violate anti-Corruption laws in any jurisdiction where we operate.

4.12 Respect for Human Dignity

At AMEA Power we promote respect for all individuals, ensuring a safe and healthy work environment free
from discrimination, harassment, violence, and substance abuse. Employees must treat each other fairly, with
dignity and respect. Supervisors are responsible for fostering a culture of integrity, honesty, and trust, while
respecting Employees' right to privacy unless their actions harm the Company’s reputation.

We do not tolerate discrimination based on any protected characteristic, nor any form of harassment, including
sexual harassment. Violators may face disciplinary action, including dismissal. We provide equal opportunities
for advancement based on qualifications and encourage reporting of discrimination or harassment to Human
Resources.

We are committed to a safe workplace through regular hazard inspections, safety programmes, and a culture
of safety. Employees must follow safety standards and ensure their own and others’ safety.

Any violations of these principles should be reported to the appropriate authorities, and Employees are
encouraged to speak up to maintain a respectful, safe workplace.

4.13 Compliance with Accounting and Internal Controls

Strict adherence to accounting and internal Procedures at AMEA Power is mandatory, ensuring all records,
expenditures, and reports are accurate and reliable. False entries will result in disciplinary action. Specific
requirements include:

o All payments must be reflected in a written agreement.
o AMEA Power must approve entities or personnel retained for material work or services.
e Payment requests must be accompanied by detailed invoices specifying the work or tasks.

o Expense reimbursement requests must include detailed receipts and, for gifts or events involving
Public Officials, an explanation of the recipient, purpose, and attendees and the compliance approval
shall be obtained.

e AMEA Power reserves the right to audit compliance with anti-Corruption laws and this Code.
o Payments or transfers of value not reflected in the agreement are prohibited.
4.14 Social Media

Employees should use social media responsibly while at work, ensuring they do not share confidential
Company information or intellectual property without prior approval from their manager or the Business
development/communication team. They must avoid posting defamatory, offensive, or derogatory content, as
such behaviour may violate the Company's policies, and always maintain a respectful, polite, and professional
tone in all interactions. Adherence to confidentiality, data protection policies, and laws governing copyrights,
trademarks, and fair use is essential, and Employees should coordinate with the social media team before
sharing significant content with broad impact. Additionally, any misleading content should be corrected
promptly and transparently.

4.15 Where to Seek Advice/Report Concerns

If you suspect wrongdoing, first discuss it with your line manager. If you still believe wrongdoing has occurred,
report it to the Compliance Manager. You may report concerns anonymously, but it may be harder to confirm
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facts unless that you guarantee that you will follow up to check if there is a further information required to
help in the investigations.

When reporting, provide full details, disclose any personal involvement, and cooperate in investigations. We
will make efforts to keep your identity confidential.

AMEA Power is committed to protect everyone from retaliation for reporting in good faith. However, reported
in a bad intention shall result negative consequences.

4.16 Reporting Violations and Escalation Process

AMEA Power is committed to the highest ethical standards and encourages Employees to report ethical
concerns, Code of Conduct violations, or illegal activities. Therefore, AMEA Power has developed a
“Whistleblowing” Policy, and a Procedure to handle the investigations. While AMEA Power encourage all the
Employees to have an open discussion with their managers, they should feel free to Speak Up whenever they
see it is necessary.

The Whistleblowing Policy and the Procedure are providing guidance on what to report, how to report, and
the process that defines what to expect after reporting regarding the process of investigations, how to get
updates and the decision-making process as well.

The key points of the Policy and the Procedure includes but not limited to:
1 Reporting Process:
1. Initial Reporting: Raise concerns with your Line Manager and the Compliance Manager

2. Investigation: The Compliance Department will review reports, initiate investigations, and provide
updates.

3. Decision Making: An overview about who will handle the decision-making phase based on the risk
rating of the case and the investigation results.

2 Protection Against Retaliation:

Retaliation for reporting in good faith is strictly prohibited. Employees experiencing retaliation should report
it to the Compliance Manager directly or via the Whistleblowing mechanism. All complaints will be
investigated, and corrective action will be taken.

We are committed to fostering a safe and supportive environment for raising concerns.

4.17 Contact Details

Compliance Manager: Omar Elrebihey
Tel: +971562199206
E-mail: elrebihey@ameapower.com
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5. Implementation of The Code
5.1 Everyone Must Comply with the Code

Every Employee is responsible for familiarising yourself with and understanding the policies and guidelines
contained in this Code of Conduct. Everyone in AMEA Power must sign an undertaking to comply with the
Code of Conduct. Line managers or the Compliance Manager will answer questions and provide guidance with
difficult decisions, as necessary.

5.2 Application of the Code to the AMEA Power Subsidiaries and Affiliates

All AMEA Power affiliates involved in a project must adopt identical policies and Procedures as set out herein.
In addition, AMEA Power must make reasonable efforts to ensure that any entity in which AMEA Power has
more than an interest adopts substantially similar policies and Procedures, to the extent practicable.

5.3 Application of the Code to Partners and Consultants

AMEA Power must take reasonable steps to ensure that all partners, joint venture partners, consultants, and
subcontractors involved in providing goods or services material to a transaction or project adopt and implement
policies and Procedures substantially aligned with those outlined here. Wherever practicable, this requirement
is incorporated into the Third Parties Code of Conduct.

5.4 Possible Violations of the Code

You are encouraged to promptly report any suspected or actual violations of this Code of Conduct or seek
guidance if unsure about the proper course of action. Reports can be made to the Compliance Manager.

AMEA Power will investigate all genuine reports, and proven violations will result in corrective or disciplinary
action, including dismissal. Retaliation against those reporting in good faith is strictly prohibited.

Failure to report a suspected violation is itself a breach of the Code of Conduct and may result in disciplinary
action. Violations involving illegal conduct will be reported to relevant authorities. Full cooperation with
internal investigations is required.

5.5 Waivers and Amendments of the Code

Waiver of any application of a requirement set forth in this Code of Conduct may be granted only where
circumstances warrant, and then only in conjunction with an appropriate monitoring of the situation and where
the departure from standard does not lead directly or indirectly to a situation of legal non-compliance. Note if
a waiver is granted which applies to some but not all who are subject to the Code then care should be taken
that those who are not subject to the waiver are not disadvantaged to the detriment of the spirit of the Code of
Conduct in general. Waivers should be kept to an absolute minimum in any case.

Any waiver of a requirement in this Code of Conduct for senior management and above may only be granted
by the Chairman. Any waiver of a Policy set forth in this Code of Conduct for other Employees may only be
granted by the Chairman. The Chairman must approve any amendment to this Code of Conduct.
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