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KEY DEFINITIONS 

“AMEA Power” means AMEA Power L.L.C. and its subsidiaries, joint ventures and projects. 

“AML” means Anti-Money Laundering 

“Anti-Bribery and Corruption Policy” means Anti-Bribery and Corruption Policy of AMEA Power 

“Applicable Law” means all applicable national and international laws, including any applicable export control or 

Sanctions laws, treaties, statutes, decrees, edicts, codes, orders, judgments, rules, ordinances, decisions, and regulations 

of any local, municipal, territorial, provincial, federal, national or any other duly constituted Governmental Authority or 

agency of any Governmental Authority 

“Authorisation” means an approval, authorisation, consent, declaration, exemption, permit, licence, notarisation or 

waiver; however, it is described, and including any condition attached to it and any renewal or amendment thereof 

“Business” means the Business of the Company  

“Business Associates” any party with which AMEA Power has, or plans to establish some form of business relationship, 

including but not limited to, clients, customers, joint venture partners, consortium partners, contractors, consultants, sub-

contractors, suppliers, vendors, advisors, agents, distributors, representatives, and intermediaries (but excluding 

Employees); 

“Business Day" means each day which is not a Saturday, Sunday, or a public holiday in the UAE 

“Chairman” means the principal executive and administrative officer of the Company responsible for the day-to-day 

management of the Company. 

“COI” means Conflict of Interest 

“Corruption” means the misuse of access, power or the public position to get a personal gain. 

“Bribery” means offering/accepting any kind of something with value or service to perform an illegal action. 

“Fraud” means Wrongful criminal deception intended to result in financial or personal gain. 

“CFT” means Combating the Financing of Terrorism 

“EDD” means Enhanced Due Diligence 

“FATF” means Financial Action Task Force. 

“KYC” means Know Your Client 

“ML” means Money Laundering 

“DD” means Due Diligence 

“SAR” means Suspicious Activity Report. 

“STR” means Suspicious Transaction Report. 

“TF” means Terrorist Financing 

“Board of Directors” or “Board” means collectively Board of (“AMEA Power”) and individually referred as Directors; 

“Family Member” means a parent (including parents in law), child, spouse, sibling (including siblings-in-law), 

grandparent, grandchild, uncle, aunt, niece, nephew or first cousin (including step- and adoptive relationships); 

“Whistleblowing” The act of reporting any misconduct or wrongdoing. 

“Speak Up” Is the name of AMEA Power’s Whistleblowing platform. 

“Retaliation” is the act of responding to an action or harm by taking a similar or harmful action in return, often as a form 

of revenge or punishment. It can occur in personal, professional, or political contexts and is typically intended to deter or 

respond to perceived wrongdoing. 
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“Sanctions” Restrictions applied by multinational bodies, countries or companies on other individuals, countries or 

companies. 

“Company” means AMEA Power 

“Compliance Policy/ies” means the latest version of AMEA Power Compliance Policy. 

“Due Diligence” is the process of investigating and evaluating whether a Company follows laws, regulations, and ethical 

standards. It helps identify potential risks, such as legal violations or unethical practices, before entering a Business deal, 

partnership, or investment. The goal is to ensure the Company operates responsibly and avoid future problems. 

“Enhanced Due Diligence” is an enhanced process, more thorough investigation of a Company, individual, or transaction 

to identify higher risks, such as money laundering, Corruption, or Fraud. It is typically used for high-risk situations, like 

dealing with politically exposed persons (PEPs) or complex transactions, to ensure compliance with laws and regulations. 

“Code of Conduct” Code of Conduct refers to AMEA Power’s set Policy which provides an overview of the standard 

of integrity and ethical behaviour, AMEA Power expects from all AMEA Power Employees, other internal and external 

stakeholders or parties that do Business with AMEA Power 

"Confidential Information" means: 

a) All information and other materials supplied to a Party by another Party which are either marked "confidential" or are 

by their nature intended to be for the knowledge of the recipient alone; and 

b) Any information relating to: 

i) The existence or contents of this Agreement, including drafts thereof; 

ii) The Business, the customers, assets, Business transactions or financial arrangements or affairs of the Company; or 

iii) The customers, Business assets or affairs of a Shareholder or any of its Affiliates and the Business transactions 

and/or financial arrangements of a Shareholder or any of its Affiliates was independently developed by a Party or any 

of its Authorised Recipients without any reliance on any part of the Confidential Information; or 

c) the Party to which the Confidential Information relates agrees in writing is not confidential 

“Conflict of Interest/COI” is any activity, agreement, Business investment, interest, role, or other situation that could 

be construed as an interference with such AMEA Power Relevant Persons duty to always serve AMEA Power to the best 

of its ability. 

“Facilitation Payment” means an unofficial payment made directly or indirectly to a Government Official to prompt the 

Government Official to perform or expedite a routine act that the Government Official is required to perform as part of 

their ordinary duties. 

“Conflict of Interest declaration” is a formal statement made by AMEA Power Employees to disclose any personal, 

professional, or financial interest that could potentially conflict with their duties or responsibilities in their role 

“Employee” means AMEA Power full-time and part-time Employees including Directors and Senior Management, as 

well as any other person that has been issued an AMEA Power Employee ID number, (including but not limited to 

temporary agency or Third Party’s staff, interns, and/or trainees)  

"Government Official" means any official, agent or Employee of any Governmental Authority, any political party or 

an official thereof, any candidate for political office, any official, agent or Employee of any public international 

organisation, or any immediate relative (spouse, son, daughter or parent) of any of the foregoing, including, without 

limiting the generality of the foregoing, any official, agent or Employee of any Company in which any Governmental 

Authority holds a majority or controlling equity interest, any official, agent or Employee of any Company which is in the 

process of being privatised in whole or in part, and any Person who is purporting to act in a private capacity, but who 

otherwise is a "Government Official" within the meaning of this definition 

“Personal Data” means any data relating to an identified natural person, or one who can be identified directly or 

indirectly by way of linking data, using identifiers such as name, voice, picture, identification number, online identifier, 

geographic location, or one or more special features that express the physical, psychological, economic, cultural, or social 

identity of such person 

“Policy" means this Anti-Money Laundering Policy 
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“Privacy” means the fundamental right of individuals to control access to their personal information and to maintain 

confidentiality a security over it 

“Procedure(s)” means a document providing further details of how to meet the objectives and requirements of a Policy, 

and which typically sets out a series of steps to be followed 

“Third Party/ies” including, but not limited to, auditors, suppliers, Business partners, insurers, government agencies 

and/or law enforcement agencies, or external advisors 

"UAE" means the United Arab Emirates 

"US$" means US Dollars   
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1 About This Document 

1.1 Introduction 

The Anti-Money Laundering “Policy” is part from “AMEA Power”’s robust compliance programme. This 

compliance programme ensures adherence to laws, regulations, and ethical standards through proactive risk 

management, training, and enforcement. It fosters a culture of integrity and accountability to safeguard 

organizational reputation and operations.  

This Policy is intended to give effect to the Anti-Money Laundering section contained in AMEA Power’s 

“Code of Conduct”. It implements measures which are reasonable and proportionate, having regard to the 

nature and extent of the “money laundering” risks which AMEA Power faces. These measures are set to 

prevent money laundering and to detect, report and deal with them if it occurs.  

AMEA Power is committed to operating with integrity and maintaining the highest standards of lawful and 

ethical Business conduct.  

The Anti-Money Laundering Policy applicable on AMEA Power LLC and hereafter also referred to as 

“Company”. This Policy sets out AMEA Power’s zero tolerance approach to money laundering and outlines 

the principles and guidelines that all “Employees”, contractors, and “Business” partners are expected to adhere 

to. For any questions about this Policy, please contact the Compliance Manager. 

The Management Compliance Group shall have overall responsibility for the effective implementation of 

AMEA Power’s Anti-Money Laundering Policy and shall ensure that AMEA Power’s management assumes 

responsibility for overseeing day-to-day compliance by Employees within the various departments, functions, 

or projects. 

All Employees and directors must be aware of the money laundering risks to which AMEA Power is exposed 

and ensure that the Anti-Money Laundering and combating the financing of terrorism “AML” measures which 

AMEA Power has put in place are followed to effectively mitigate such risks.   

AMEA Power has also put in place systems and controls to ensure that it and its subsidiaries maintain and 

comply with appropriate policies, procedures and controls that are in compliance with applicable national laws 

and regulations for Anti-Money Laundering and combating the financing of terrorism. AMEA Power has also 

put in place systems and controls to identify, assess, monitor, and manage money laundering risk which are 

comprehensive and proportionate to the nature, scale, and complexity of AMEA Power’s activities. 

1.2 Purpose 

This Policy sets standards to detect and prevent the use of the AMEA Power’s operations for Money 

Laundering, or any activity that facilitates Money Laundering, or the funding of terrorist or other criminal 

activities.  

 This Policy intends to guide AMEA Power Employees in managing their day-to-day activities by clearly 

identifying their compliance obligations and responsibilities. In addition, this Policy intends to promote a 

culture of ethics and compliance within AMEA Power. 

1.3 Scope 

This Policy applies to all AMEA Power Employees. It is the responsibility of all Employees within AMEA 

Power to familiarize themselves and comply with the relevant requirements. Also, it is the responsibility of 

every Employee to observe the spirit as well as the letter of these policies and relevant processes and to act 

with integrity and professionalism. Failure to adhere to the terms of this Policy constitutes significant 

misconduct and subjects the Employee to disciplinary actions, administrative penalties. Also, refer to the Code 

of Conduct.  
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If the requirements of this Policy contradict with any “Applicable Laws” and regulations, the laws and 

regulations shall supersede the requirements of the Policy from such date as the laws and regulations become 

effective. Where this Policy or associated processes set a higher standard than the Applicable Law, all 

Employees of AMEA Power must follow the higher standard. 

1.4 Reference Documents 

Internal References 

# Document Number Document Name 

1 Pol01 Code of Conduct 

External References  

# Document Name 

1 Federal Law No. 20 of 2018 on Anti-Money Laundering and Combating the Financing of 

Terrorism and Financing of Illegal Organizations 

2 Federal Law No. 26 of 2021  

amending certain provisions of Law  

No. 20 for 2018 on Anti-Money Laundering and Countering the Financing of Terrorism 

3 Amendment of Cabinet Resolution  

No. (24) of 2022 concerning a 

mending the law of Anti-Money Laundering crimes and combating the financing of terrorism 

and financing of illegal organizations 

4 Cabinet Decision No. 10 of 2019  

On the Implementing Regulation of Federal Decree-Law No. 20 of 2018  

on the Criminalization of Money Laundering and Combating the Financing of Terrorism and 

the Financing of Unlawful Organizations 

5 Cabinet Decision No. 74 of 2020 - Concerning the UAE List of Terrorists and the Implementation 

of UN Security Council Decisions Relating to Preventing and Countering Financing Terrorism 

and Leveraging Non-Proliferation of Weapons of Mass Destruction, and the Relevant 

Resolutions 

6 Federal Law No. 5 of 2012 on Combating Cyber Crimes 

7 Cabinet Decision No. (16) of 2021 Regarding the Unified List of the Violations and 

Administrative Fines for the Said Violations of Measures to Combat Money Laundering and 

Terrorism Financing that are Subject to the Supervision of the Ministry of Justice and the Ministry 

of Economy 
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1.5 Document Owner  

AMEA Power’s Compliance Manager will be responsible for overseeing the design and implementation of the 

Policy and will report periodically to the Management Compliance Group and the board of directors on the 

Program, the key money laundering risks faced by the Company, the controls it has in place to effectively 

manage them, and any money laundering issues that arise. AMEA Power will ensure that the Compliance 

Manager has the appropriate competence, status, authority, and independence, with sufficient resources and 

proper authority to implement and monitor all Policy activities and has direct and prompt access to the 

“Chairman”. 

This Policy is approved by the Chairman at AMEA Power. This Policy is reviewed, at least, annually, or as 

required, to capture any material changes in the applicable regulatory framework relating to anti- money 

laundering and combating the “financing or terrorism”. The forms and exhibits can be modified and updated 

regularly based on the new requirements or laws and regulations without re-signing the entire Policy, it is the 

Compliance Manager’s responsibility to ensure that these forms and exhibits are up to date. 

1.6 Confidentiality 
 

The contents of the Anti-Money Laundering Policy are confidential and should not be revealed to any “Third 

Party” without the express consent of the Company. 

 

 

Name: 

 [Hussain AlNowais] 

 

Signature:  

[                                                  ] 

     

 

 

[Approval Date]: 

24/04/2025 
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2 Roles and Responsibilities 

The assessment of money laundering risk is at the core of AMEA Power’s AML effort and is essential to the 

development of effective policies and “Procedures”. Management will review the risk assessment at least 

annually to ensure it remains valid. The Compliance Manager is responsible for oversight of compliance with 

AMEA Power’s AML obligations and acts as a focal point for AML activity. It is the responsibility of 

management to ensure that the Compliance Manager has sufficient resources, experience, access, and seniority 

to carry out his/her role effectively. All Employees and directors, including senior management, must consult 

the Compliance Manager on matters relating to AML.  

In particular, the Compliance Manager must approve any relationship AMEA Power has with any politically 

exposed person “PEP”, make management aware of this and identify and ensure management’s close 

involvement with the highest risk relationships that AMEA Power has.  

The Compliance Manager must also monitor and have oversight to ensure that none of AMEA Power’s 

directors, officers or Employees nor any persons acting on any of its or their behalf shall) engage in (and 

AMEA Power shall not authorize any affiliate or joint ventures or any of its or their respective directors, 

officers or Employees or any other person acting on its or their behalf to engage in), undertake or perform any 

Excluded Activity as set out in Exhibit 4 (Excluded Activities) or to engage in any "Corrupt Practices", 

"Fraudulent Practices", "Coercive Practices", "Collusive Practices" or  "Obstructive Practices” as described in 

Exhibit 5  (Anti-Corruption Guidelines). 

The Board will receive reports as appropriate but at least annually from the Compliance Manager and will 

consider and act upon those reports where necessary to ensure compliance with legislation and good practice. 

The Compliance Manager is empowered to escalate relevant matters directly to the Chairman.  

All AMEA Power Employees are responsible and accountable to: 

• Act professionally, fairly, ethically and with integrity in all Business dealings and day-to-day 

performance of roles and responsibilities; 

• Understand and comply with all applicable “AML/CFT” enforcement detection and prevention 

regulations, requirements and obligations, this Policy, associated processes, procedures and 

Applicable Laws and regulation; 

• If in doubt, consult with the Compliance Department; 

• Report any information which is reasonably believed in good faith relates to actual or suspected 

violation or non-compliance, in line with the applicable reporting channel; 

• Identify and assess Money Laundering, Terrorism Financing risks within its Business; 

• Develop internal controls and policies to manage the relevant risks; and 

• Develop and implement a risk-based approach to conduct due diligence and ongoing monitoring of 

customers and Third Parties. 

 



 

     
Anti-Money Laundering Policy  

 

 

AMEA POWER Internal Use Only 11 

 
 

3 What is Money Laundering and Terrorist Financing 

3.1 Money Laundering 

Money Laundering “ML” is the process by which illicitly obtained funds are disguised to appear as legitimate 

income. The primary objective of money laundering is to obscure the origins of the funds, allowing individuals 

or organizations to use the money without raising suspicion.  

ML typically occurs in three stages: placement, layering, and integration. 

1. Placement: This initial stage involves introducing illicit funds into the financial system, often through 

deposits in banks or purchasing assets. Criminals may use techniques such as structuring transactions 

to avoid detection, depositing smaller amounts below reporting thresholds, or utilizing cash-intensive 

businesses to facilitate the process. 

2. Layering: This stage aims to separate the illicit funds from their source. It often involves a series of 

complex transactions, including transfers between multiple accounts, purchases of financial 

instruments, or the use of shell companies. The goal is to create a convoluted trail that obscures the 

origin of the funds. 

3. Integration: In the final stage, laundered money is reintroduced into the economy in such a way that 

it appears legitimate. This could involve investing in legitimate businesses, purchasing real estate, or 

other financial ventures that provide a cover for the funds. 

AML measures are crucial in preventing money laundering activities. AMEA Power recognizes the significant 

risks associated with ML and has implemented a comprehensive approach to detect and mitigate these risks. 

This includes conducting thorough risk assessments and implementing robust due diligence procedures. 

AMEA Power will apply a risk-based approach to identify and mitigate ML risks, with particular attention to: 

• Transactions involving high-risk jurisdictions, including those flagged by international bodies (e.g., 

“FATF” for inadequate AML controls). 

• Customers or entities associated with high-risk activities, including those linked to organized crime or 

other illegal enterprises. 

• Unusual transaction patterns, such as large cash transactions or multiple transactions that do not align 

with a customer’s profile or business activities. 

3.2 Terrorist Financing 

“Terrorist Financing” “TF” involves the solicitation, collection, or provision of funds with the intention that 

they will be used, in full or in part, to carry out acts of terrorism. Unlike money laundering, which generally 

focuses on the concealment of illicit funds, TF may involve smaller sums of money and can originate from 

both legal and illegal sources. However, TF shares similarities with money laundering in terms of the methods 

used to disguise the origin, movement, and use of funds. 

TF can involve legitimate funds, such as charitable donations, that are diverted for terrorist purposes. TF is 

focused on financing terrorist acts, regardless of the legality of the funds. TF may involve smaller amounts 

that are structured to avoid detection but still support terrorist activities. 

Despite their differences, TF and ML share overlapping risks, as both may exploit similar vulnerabilities in 

financial systems to disguise the origins, destination, or intended use of funds. As a result, AMEA Power 

adopts a unified approach to combat both ML and TF risks, integrating risk assessment, due diligence, and 

monitoring protocols across our operations. 

AMEA Power recognizes the importance of preventing the financing of terrorism and has established specific 

measures to mitigate TF risks, particularly in high-risk jurisdictions or industries where such risks are elevated. 

AMEA Power will apply a risk-based approach to identify and mitigate TF risks. Particular attention will be 

paid to: 
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1. Transactions involving high-risk jurisdictions, including those identified by international bodies (e.g., 

FATF) as lacking adequate AML/CFT measures. 

 

2. Entities with potential links to terrorism, including politically exposed persons PEPs, charities, or other 

non-profit organizations operating in high-risk areas. 

 

3. Unusual or complex transaction patterns that may suggest TF, including repeated low-value transfers 

that deviate from the expected transactional behaviour. 

Enhanced Due Diligence will be conducted on any business relationships or transactions with high-risk entities 

or jurisdictions. This will include: 

• Gathering additional information on the nature and purpose of the relationship. 

• Conducting more frequent monitoring of transactions. 

• Consulting relevant TF sanctions lists to ensure that counterparties are not linked to terrorism. 

• All transactions will be screened against known TF risk indicators, such as transfers involving known 

terrorist organizations, intermediaries, or individuals with ties to terrorism. 

• Where potential links to TF are identified, the transaction will be immediately flagged for review by 

the Compliance Manager. 

• Transactions flagged as high-risk will undergo enhanced ongoing monitoring. The Compliance 

Manager will ensure these transactions are scrutinized regularly to detect any suspicious patterns. 

Suspicious Transaction Reports “STRs” related to potential TF must be filed in line with the established 

process, and relevant authorities will be notified as required under regulatory obligations.. Employees need to 

report any concerns regarding TF risks to the Compliance Manager. 

4 Key Principles 

AMEA Power needs to be conscious of the risk of money laundering and the financing of terrorism daily. Such 

risk might include: 

• Outsourcing project development activities to third parties;  

• Entering a project alongside unknown counterparty; and  

• Understanding the various cash flows and payments made to and from the project. 

It is essential that AMEA Power conducts due diligence DD to verify with precision the identity of any 

counterparties and, where applicable, their beneficial owners, and then verifies their identities and the source 

of their funds. Attached hereto as Exhibit 1 is the AMEA Power “Know Your Client” Form, which must be 

completed prior to establishing any relationship with a new counterparty.  

AMEA Power recognizes the importance of an effective KYC process as a critical element of its Anti-Money 

Laundering (AML) policy. AMEA Power will adopt a risk-based approach to the frequency and intensity of 

KYC reviews. While periodical updates are mandatory for all third parties based on their risk rating, third 

parties identified as higher risk will be required to update their information and provide additional 

documentation more frequently based on their risk rating. This ensures that the level of scrutiny is proportional 

to the risk they pose. 
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5 Politically Exposed Persons  

AMEA Power recognizes that relationships with Politically Exposed Persons PEPs pose heightened risks 

related to money laundering, terrorism financing, bribery, and corruption. PEPs are defined as individuals who 

currently hold or have previously held prominent public positions, such as senior government officials, heads 

of state, ministers, high-ranking members of the judiciary or military, senior executives of state-owned 

enterprises, political party officials, and leaders of international organizations. Additionally, immediate family 

members and close associates of these individuals may also be considered PEPs due to their potential influence 

and access to sensitive information. 

Given the potential risks associated with PEPs, AMEA Power applies “Enhanced Due Diligence” “EDD” in 

such cases. This process involves obtaining detailed information about the PEP’s source of wealth, sources of 

funds, business activities, and any affiliations that may elevate the risk profile. All relationships involving 

PEPs are escalated to senior management for approval before onboarding to ensure that potential risks are fully 

understood and managed. 

Once onboarded, PEP relationships are subject to ongoing monitoring. Regular reviews are conducted to 

reassess the risk, particularly if there are changes in the PEP’s status, financial activities, or business 

relationships. Higher-risk PEPs are reviewed more frequently—typically every six months—while lower-risk 

PEPs are reviewed annually. The reviews focus on changes that could increase risk exposure, such as new 

public roles, changes in financial dealings, or the involvement of high-risk jurisdictions. 

AMEA Power also implements a system for ongoing screening to detect situations where a counterparty may 

become a PEP after onboarding. This screening uses third-party databases to identify any newly established 

PEP statuses. If a counterparty is identified as a new PEP, this information is flagged for immediate review, 

and an EDD process is initiated. The Compliance Manager will reassess the individual’s source of wealth and 

associated risks, update their risk profile, and ensure that senior management approval is obtained to continue 

the relationship. Enhanced transaction monitoring will also be applied, particularly for transactions involving 

high-risk jurisdictions or sectors. 

In cases where significant risks arise, AMEA Power reserves the right to terminate the relationship if the risks 

cannot be effectively mitigated. By maintaining a rigorous process for managing PEP relationships, AMEA 

Power ensures that any elevated risks are identified, monitored, and addressed to comply with global Anti-

Money Laundering standards and reduce exposure to financial crimes. 

‘Exhibit 2’ includes the AMEA Power PEP Approval Form, which must be completed and signed before any 

PEP relationship is established. 

6 Reporting of Suspicious Activity 

AMEA Power has a legal obligation to report any knowledge or suspicions of money laundering to the 

appropriate authorities by filing a Suspicious Activity Report SAR.  

Employees and directors at AMEA Power should remain vigilant for unusual activities that could indicate 

money laundering or terrorist financing and must report their concerns to the Compliance Manager using the 

form ‘Suspicious Transaction Report’ attached hereto as Exhibit 3. The following red flags may indicate 

suspicious transactions: 

• Transactions involving complex or opaque structures, without an apparent legitimate purpose. 

• Large cash transactions or payments in high-risk jurisdictions known for money laundering. 

• Unexplained or substantial changes in the volume or pattern of a client’s transactions. 
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• Refusal by the counterparty to provide adequate documentation or verification of identity. 

• The use of third-party accounts or offshore entities without a clear economic reason. 

• Transactions that are inconsistent with a counterparty's known business activities. 

• Frequent transfers to countries where AMEA Power does not have business relations or transactions. 

• Transactions that involve politically exposed persons PEPs or their close associates without reasonable 

justification. 

If any red flags are identified, Employees should report them promptly through the appropriate reporting 

channels, as outlined below. 

Reports must be made immediately upon identifying suspicious activity, no later within 24 hours. The 

Compliance Manager will conduct a review of the suspicious activity and escalate the report as necessary. The 

Compliance Manager must then consider whether a report to the authorities is necessary based on all the 

information at his/her disposal. Law enforcement agencies may seek information from AMEA Power about a 

counterparty. If you receive a request for information, you must refer it to the Compliance Manager 

immediately.  

7 Reviewing and Improving the Program 

AMEA Power will review and improve this Program periodically to ensure that it is adequate to effectively 

manage the ML risks faced by AMEA Power and is being effectively implemented. 

8 Reporting 

AMEA Power has established procedures to enable Employees to report suspected or actual Money 

Laundering or breach of this Policy and/or this Program in a safe and confidential manner and without fear of 

retaliation. To foster a secure environment for raising concerns, the following measures are in place: 

• Employees may report suspected AML violations or other concerns anonymously through the secure, 

confidential reporting channel managed by the Compliance Manager. 

• Reports may also be submitted through the company’s Whistleblowing Portal. 

• All reports, whether anonymous or otherwise, will be handled with the strictest confidentiality. 

• The identity of individuals who raise concerns will not be disclosed, unless required by law or regulatory 

obligations. 

• Employees with concerns or questions related to AML processes may seek advice from the Compliance 

Manager at any time. 

• The Compliance Manager will provide guidance on identifying suspicious activities, understanding the 

reporting process, and accessing training resources. 

9 Retaliation 

AMEA Power is committed to fostering an environment where Employees can raise concerns without fear of 

retaliation. AMEA Power strictly prohibits any form of retaliation against Employees who raise ethical 

concerns in good faith. Retaliation against any Employee for reporting a violation, raising concerns, or 

participating in an investigation is strictly prohibited and a breach of the Company’s Code of Conduct. 
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10 Annual Confirmation 

AMEA Power will include a confirmation that the Management Compliance Group and the board of directors 

are satisfied with the implementation of the Anti-Money Laundering Policy in the board meetings at least once 

annually. 

11 Internal Audits and Independent Assessment and Certification 

AMEA Power will conduct internal audits at planned intervals to provide information on whether this 

Programme conforms to AMEA Power’s requirements (and may periodically commission an independent 

assessment and certification of this Program). 

12 Training 

AMEA Power will provide appropriate anti-corruption training on a regular basis to all relevant Employees to 

make them aware of the types of corruption they could encounter, the risks of engaging in corrupt activity, 

AMEA Power's Anti-Money Laundering Policy and procedures, and how such Employees may report 

corruption. 

Employees will receive annual training on the principles set out in this Policy, which will include testing to 

ensure understanding. Certain high-risk areas of the Business should receive relevant additional risk-based 

training. 

Management at AMEA Power shall periodically circulate reminders to the Employees regarding the principles 

set out in this Policy.  

All Employees must have an induction training within four (4) weeks of employment followed by a scored 

assessment to evaluate staff knowledge and understanding. It is the HR department's responsibility to invite 

the Employees to the training and the compliance department’s responsibility to conduct the training. 

The Compliance Manager shall conduct refresher subject-matter trainings on the principles set out in this 

Policy, with additional training tailored for high-risk roles.  

13 Book and Records 

AMEA Power is obliged to keep copies or references to the evidence of the counterparty’s identity and source 

of funds for seven (7) years after the business relationship ends and transactional documents for five (5) years 

from the completion of the transaction.  

AMEA Power is further obliged to maintain detailed records, documents, due diligence records and 

documentation associated with its ML/TF risk assessment and mitigation measures for a period of minimum 

Ten (10) years. 

Each department must have appropriate internal controls in place which will evidence compliance of their 

respective transactions and operations to applicable AML controls. It is vital that AMEA Power retain records 

sufficient to demonstrate that DD measures are appropriate in view of the risk of money laundering and terrorist 

financing and can produce such records promptly upon request from the relevant authorities. 
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Exhibit 1 - Know Your Client Form 

 
 

1. Full legal name and any other names 

used (spelling should match that in 

passport or equivalent official 

document): 

 

 

2. Full physical address (P.O Box  not 

acceptable): 

 

 

3. Telephone number:  

Fax number: 

Email address: 

 

 

4. Type/nature of business relationship 

with AMEA Power: 

 

 

5. Source of Funds: 

 

 

In case of Individual customers complete section, A, and section E       In case 

of Corporate complete section B and section E 

In case of Trustees complete section C and section E  

In case of Partnership complete section D and section E 

In case of Politically Exposed Persons (PEP) complete PEP form 
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Section A – INDIVIDUALS 
 

1. Date and place of birth:  

2. Nationality:  

3. Acting on own account or on behalf of others: 
Own account □ For others □ 

 If for others: 

 □ ID documents of ultimate beneficiary(ies) 

 provided. 

 

4. Identification document for Date of Birth, Legal 

Name and ID Number (Passport, CPR, etc.): 

 

 

5. Identification document for Permanent Address 

(CPR, Recent utility bill, etc.) 

 

6.  Letter of Reference from Bank or 

Accounting or Law Firm 

 

7. Employment: 

(a) If owner 

Company Name & Address of 

Business 
Line 

 

 

(b) If Employee 

 
 

 
 

 
 

 
 

 
 

 

  

Company Name & Address 

 

Line 

 of Business  
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Section B - CORPORATE 
 

 

1. Registration number: 

 

 

2. Type of Business Activity: 

 

 

3. Acting on own account or on behalf of others: Own Account □ For Others □ 

Name of entities / person(s) for whom client is acting: 

 

4. Corporate Structure: □ Listed Public Company 

□ Private Company 

□ Regulated Financial Institution 

 

5. Date and place of incorporation: 

 

 

6. Regulatory body: 

 

 

7. Name of external auditor: 

 

 

8. Documentary Evidence 
 

□ Certificate of Incorporation and/or Certificate of 
Commercial Registration 

□ Memorandum of Association 

□ Articles of Association 

□ Board Resolution 

□ Copy of the latest Financial Statements 

□ Identification Documents of the Directors and Officers 

□ List of Authorized Signatories and their 
Identification Documents 

□ List of Main Shareholders holding 5% or more of the 
Issued Capital 

□ Letter of Reference from Bank or Accounting or Law 
Firm 
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Section C – TRUSTS 
 

 

1. Type of trust: 
Discretionary □ 

Unit □ 

Family □ 
Pension □ 
Charitable □ 

Mutual Fund □ 

 

2. Trust registration documents provided: Yes □ No □ 

 

3. Trust Deed – Copy of trust deed available/sighted: Yes □ No □ 

 

4. Names of beneficiaries provided: Yes □ No □ 

 

5. Identification documents of the settler, trustee and 

beneficiaries provided: 
Yes □ No □ 

 

6. Regulatory body: 
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Section D – PARTNERSHIPS 
 

 

1. Names and nationality of the Partners provided: 
 
Yes □ 

 
No □ 

 

2. Date of birth of Partners provided: 
 
Yes □ 

 
No □ 

 

3. Copy of latest financial statements provided: 
 
Yes □ 

 
No □ 

 

4. Are there any powers of attorney that relate to the 

Partnership’s Account? 

 
Yes □ 

 
No □ 

 

5. Name of External Auditor: 

 

 

6. Acting on own account or on behalf of others: Own Account □ For Others □ 

Name of entities/person(s) for whom client is acting: 

 

7. Regulatory body: 

 

 

8. Documentary evidence: 
 

□ Partnership Agreement 

□ Partnership Registration Documents 

□ Identification Documents of the Partners 

□ List of Authorized Signatories 

□ Identification Documents of the Authorized 
Signatories 

□ Letter of Reference from Bank or Accounting or Law 
Firm 
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Section E – ALL THIRD PARTIES 

 

1. Confirmation of Information: □ Visit to offices Date: ……………….. 

□ Visit to home Date: ……………….. 

□ Reference check Date: 

……………….. 

 

With whom: ……………….. 

□ Database or Directory Search Date: 

……………….. 

 

Other: …………………….. 

2. Reviewed and approved: Signature: ……………….. 

Date: ……………….. 

Name: ……………….. 
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Exhibit 2 - PEP Form 

 
 

 

I. PEP Information 

CIF  

Name  

Source of wealth/funds  

Profile of anticipated account activity  

IPT leader comment (if any)  

 

II. Approval 

Name Date Signature 

 

TITLE 

  

 

TITLE 

  

 

TITLE 

  

 

Compliance 

  

 

Form to return to Compliance. 

Politically Exposed Person (PEP) 

Approval Form 
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Exhibit 3 - Suspicious Transaction Report  

 

Suspicious Transaction 

Report (STR) Form 

 To be sent to  

 
Reporter: 

Name: ……………………… 

Tel: ……………………… 

Date: ……………………… 

 

 

Third Party: 

CIF: ……………………… 

Account Name: ……………………… 

 

 

Description of transaction: …………………………………………………………………… 

…………………………………………………………………………………………………… 

…………………………………………………………………………………………………… 

…………………………………………………………………………………………………… 

…………………………………………………………………………………………………… 

…………………………………………………………………………………………………… 

…………………………………………………………………………………………………… 

…………………………………………………………………………………………………… 

…………………………………………………………………………………………………… 

 
Supporting documents enclosed: 

…………………………………………………………………………………………………… 

…………………………………………………………………………………………………… 

 

 

Compliance use: 

Date received: ……………… 

Date closed: ………………… 
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EXHIBIT 4 

EXCLUDED ACTIVITIES 

 

 

The following activities are prohibited in all projects associated with AMEA Power: 

 

Production or trade in any product or activity deemed illegal under host country laws or regulations, international 

conventions, and agreements, or subject to international bans, such as: 

 

Pharmaceuticals, pesticides/herbicides, hazardous chemicals, ozone-depleting substances, PCBs, endangered or 

protected wildlife or wildlife products regulated under CITES. 

Unsustainable fishing methods, such as blast fishing or drift net fishing in the marine environment with nets 

exceeding 2.5 kilometres in length. 

Production or trade in weapons and munitions (This does not apply to project sponsors who are not substantially 

involved in these activities. “Not substantially involved” means the activity is ancillary to the sponsor’s primary 

operations). 

 

Production or trade in alcoholic beverages. 

 

Production or trade in tobacco products. 

 

Gambling, casinos, and equivalent enterprises. 

 

Any business related to pornography or prostitution. 

 

Cross-border trade in waste and waste products, unless fully compliant with the Basel Convention and underlying 

regulations. 

 

Production or trade in radioactive materials, except for authorized medical, measurement, or quality control 

equipment where the radioactive source is considered trivial or adequately shielded. 

 

Production or trade in unbonded asbestos fibres (This does not apply to bonded asbestos cement sheeting where 

the asbestos content is less than 20%). 

 

Drift net fishing in the marine environment using nets exceeding 2.5 kilometres in length. 

 

Production or activities involving harmful or exploitative forms of forced labour or harmful child labour as 

defined by ILO conventions. 

 

Commercial logging operations in primary tropical moist forests. 

 

Production or trade in wood or other forestry products other than from sustainably managed forests. 

 

Destruction of Critical Habitat. Critical habitat includes areas with high biodiversity value meeting the World 

Conservation Union (IUCN) classification, including habitat required for critically endangered or endangered 

species, areas significant for endemic or restricted-range species, sites critical for migratory species, and areas 

with unique assemblages of species or significant ecosystem services. 
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Production and distribution of racist, anti-democratic, and/or neo-Nazi media. 

 

Production or trade in drugs or narcotics. 

 

Creation of individual shell companies, except those established strictly to conduct AMEA Power’s business or 

activities. 

 

Activities involving discrimination, harassment, or violations of individual rights, beyond forced or child labour. 

 

Practices leading to significant environmental degradation, including: 

 

Practices causing soil degradation or desertification. 

Pollution beyond specified hazardous materials. 

Technologies with potential ethical risks, such as surveillance or artificial intelligence used for harmful purposes. 

Notes to Exclusion List: 

 

Forced labour means all work or service not voluntarily performed and extracted under threat of force or penalty 

as defined by ILO conventions. 

 

Harmful child labour refers to employment that economically exploits children, is hazardous, or interferes with 

education or development. 

 

Critical Habitat is a subset of natural and modified habitats requiring special attention. It includes areas with 

biodiversity of significant social, economic, or cultural importance to local communities and meets the IUCN 

criteria for high conservation value. 
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EXHIBIT 5 

Nti Money Laundering & Anti-Corruption Guidelines 

 

The purpose of these Anti-Corruption Guidelines is to clarify the meaning of the terms "Corrupt Practices", 

"Fraudulent Practices", "Coercive Practices", "Collusive Practices" and "Obstructive Practices" in the context of 

lender operations. 

 

(a) Corrupt Practices 

 

A "Corrupt Practice" is the offering, giving, receiving or soliciting, directly or indirectly, of anything of value to 

influence improperly the actions of another party. 

 

Interpretation: 

 

(i) Corrupt practices are understood as kickbacks and bribery. The conduct in question must involve the use of 

improper means (such as bribery) to violate or derogate a duty owed by the recipient in order for the payor to 

obtain an undue advantage or to avoid an obligation. Antitrust, securities, and other violations of law that are not 

of this nature are excluded from the definition of corrupt practices. 

 

(ii) It is acknowledged that foreign investment agreements, concessions, and other types of contracts commonly 

require investors to make contributions for bona fide social development purposes or to provide funding for 

infrastructure unrelated to the project. Similarly, investors are often required or expected to make contributions 

to bona fide local charities. These practices are not viewed as Corrupt Practices for purposes of these definitions, 

so long as they are permitted under local law and fully disclosed in the payor's books and records. Similarly, an 

investor will not be held liable for corrupt or fraudulent practices committed by entities that administer bona fide 

social development funds or charitable contributions. 

 

(iii) In the context of conduct between private parties, the offering, giving, receiving or soliciting of corporate 

hospitality and gifts that are customary by internationally-accepted industry standards shall not constitute corrupt 

practices unless there is an intent to provide an undue gift, benefit, or grant—either to the manager directly or to 

another individual—with the aim of influencing the performance or omission of any actions related to their 

duties. 

 

(iv) Payment by private sector persons of the reasonable travel and entertainment expenses of public officials 

that are consistent with existing practice under relevant law and international conventions will not be viewed as 

Corrupt Practices. 

 

(v) The interpretation of "Corrupt Practices" relating to facilitation payments will consider relevant law and 

international conventions pertaining to corruption. 

 

(vi) Indirect Corruption: Situations where a Third Party, such as an agent or intermediary, is used to facilitate 

corrupt practices on behalf of others. 

 

(b) Fraudulent Practices 

 

A "Fraudulent Practice" is any action or omission, including misrepresentation, that knowingly or recklessly 

misleads, or attempts to mislead, a party to obtain a financial or other benefit or to avoid an obligation. 
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Interpretation: 

 

An action, omission, or misrepresentation will be regarded as made recklessly if it is made with reckless 

indifference as to whether it is true or false. Mere inaccuracy in such information, committed through simple 

negligence, is not enough to constitute a "Fraudulent Practice." 

 

(i) Manipulation of Financial Statements: Actions involving the alteration of financial records to mislead 

stakeholders are considered fraudulent practices beyond mere misrepresentation. 

 

(c) Coercive Practices 

 

A "Coercive Practice" is impairing or harming, or threatening to impair or harm, directly or indirectly, any party 

or the property of the party to influence improperly the actions of a party. 

 

Interpretation: 

 

(i) Coercive Practices are actions undertaken for the purpose of bid rigging or in connection with public 

procurement or government contracting, or in furtherance of a Corrupt Practice or a Fraudulent Practice. 

 

(ii) Coercive Practices are threatened or actual illegal actions such as personal injury or abduction, damage to 

property, or injury to legally recognizable interests, in order to obtain an undue advantage or to avoid an 

obligation. It is not intended to cover hard bargaining, the exercise of legal or contractual remedies, or litigation. 

 

(d) Collusive Practices 

 

A "Collusive Practice" is an arrangement between two or more parties designed to achieve an improper purpose, 

including to influence improperly the actions of another party. 

 

Interpretation: 

 

Collusive Practices are actions undertaken for the purpose of bid rigging, public procurement, government 

contracting, or in furtherance of a Corrupt Practice or a Fraudulent Practice. 

 

(i) Unethical Competitive Practices: Engaging in practices that undermine fair competition without necessarily 

falling into the categories of collusive or coercive practices. 

 

(e) Obstructive Practices 

 

An "Obstructive Practice" is (i) deliberately destroying, falsifying, altering or concealing of evidence material to 

the investigation or making of false statements to investigators, in order to materially impede an investigation 

into allegations of a corrupt, fraudulent, coercive or collusive practice, and/or threatening, harassing or 

intimidating any party to prevent it from disclosing its knowledge of matters relevant to the investigation or from 

pursuing the investigation, or (ii) acts intended to materially impede the exercise of access to contractually 

required information in connection with an investigation into allegations of a corrupt, fraudulent, coercive or 

collusive practice. 
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Interpretation: 

 

Any action legally or otherwise properly taken by a party to maintain or preserve its regulatory, legal, or 

constitutional rights, such as the attorney-client privilege, regardless of whether such action had the effect of 

impeding an investigation, does not constitute an Obstructive Practice. 

 

(i) Whistleblower Retaliation: Any actions taken against individuals who report corrupt or unethical practices, 

even if not directly obstructive, unless directly related to investigation obstruction. 

 

(f) Conflict of Interest 

 

Situations where personal interests of Employees or directors may improperly influence their professional actions 

or decisions, not specifically addressed under the outlined practices. 

 

(g) Improper Political Contributions 

 

Contributions made to political parties or candidates in a manner that seeks to influence business decisions or 

gain undue advantage. 

 

(h) Misuse of Confidential Information 

 

Any actions involving the improper use of proprietary or confidential information for personal gain. 

 

(i) Subcontracting Abuse 

 

Practices where subcontractors are used to engage in corrupt activities that the primary contractor would be 

prohibited from doing. 

 

 

 


