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Key DEFINITIONS 
“AMEA Power” means AMEA Power L.L.C., the subsidiaries, the joint ventures and the project companies. 

“AML” means Anti-Money Laundering 

“Anti-Bribery and Corruption Policy” means Anti-Bribery and Corruption Policy of AMEA Power 

“Applicable Law” means all applicable national and international laws, including any applicable export control or Sanctions 

laws, treaties, statutes, decrees, edicts, codes, orders, judgments, rules, ordinances, decisions, and regulations of any local, 

municipal, territorial, provincial, federal, national or any other duly constituted Governmental Authority or agency of any 

Governmental Authority 

“Authorisation” means an approval, authorisation, consent, declaration, exemption, permit, licence, notarisation or waiver; 

however, it is described, and including any condition attached to it and any renewal or amendment thereof 

“Business” means the Business of the Company  

“Business Associates” any party with which AMEA Power has, or plans to establish some form of business relationship, 

including but not limited to, clients, customers, joint venture partners, consortium partners, contractors, consultants, sub-

contractors, suppliers, vendors, advisors, agents, distributors, representatives, and intermediaries (but excluding Employees); 

“Business Day" means each day which is not a Saturday, Sunday, or a public holiday in the UAE. 

“Chairman” means the principal executive and administrative officer of the Company responsible for the day-to-day 

management of the Company. 

“COI” means Conflict of Interest 

“Corruption” means the misuse of access, power or the public position to get a personal gain. 

“Bribery” means offering/accepting any kind of something with value or service to perform an illegal action. 

“Fraud” means Wrongful criminal deception intended to result in financial or personal gain. 

“CFT” means Combating the Financing of Terrorism 

“EDD” means Enhanced Due Diligence 

“KYC” means Know Your Client 

“ML” means Money Laundering 

“DD” means Due Diligence 

“Board of Directors” or “Board” means collectively Board of (“AMEA Power”) and individually referred as Directors; 

 

“Family Member” means a parent (including parents in law), child, spouse, sibling (including siblings-in-law), grandparent, 

grandchild, uncle, aunt, niece, nephew or first cousin (including step- and adoptive relationships). 

 

“Whistleblowing” The act of reporting any misconduct or wrongdoing. 

“Speak Up” Is the name of AMEA Power’s Whistleblowing platform. 

“Retaliation” is the act of responding to an action or harm by taking a similar or harmful action in return, often as a form of 

revenge or punishment. It can occur in personal, professional, or political contexts and is typically intended to deter or respond 

to perceived wrongdoing. 

“Sanctions” Restrictions applied by multinational bodies, countries or companies on other individuals, countries or 

companies. 

“Company” means AMEA Power 

“Compliance Policy/ies” means the latest version of AMEA Power Compliance Policy. 
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“Due Diligence” is the process of investigating and evaluating whether a Company follows laws, regulations, and ethical 

standards. It helps identify potential risks, such as legal violations or unethical practices, before entering a Business deal, 

partnership, or investment. The goal is to ensure the Company operates responsibly and avoid future problems. 

“Enhanced Due Diligence” is an enhanced process, more thorough investigation of a Company, individual, or transaction to 

identify higher risks, such as money laundering, Corruption, or Fraud. It is typically used for high-risk situations, like dealing 

with politically exposed persons (PEPs) or complex transactions, to ensure compliance with laws and regulations. 

“Code of Conduct” Code of Conduct refers to AMEA Power’s set Policy which provides an overview of the standard of 

integrity and ethical behaviour, AMEA Power expects from all AMEA Power Employees, other internal and external 

stakeholders or parties that do Business with AMEA Power 

“Conflict of Interest/COI” is any activity, agreement, Business investment, interest, role, or other situation that could be 

construed as an interference with such AMEA Power Relevant Persons duty to always serve AMEA Power to the best of its 

ability. 

“Facilitation Payment” means an unofficial payment made directly or indirectly to a Government Official to prompt the 

Government Official to perform or expedite a routine act that the Government Official is required to perform as part of their 

ordinary duties. 

“Conflict of Interest declaration” is a formal statement made by AMEA Power Employees to disclose any personal, 

professional, or financial interest that could potentially conflict with their duties or responsibilities in their role 

“Employee” means AMEA Power full-time and part-time Employees including Directors and Senior Management, as well 

as any other person that has been issued an AMEA Power Employee ID number, (including but not limited to temporary 

agency or Third Party’s staff, interns, and/or trainees)  

"Government Official" means any official, agent or Employee of any Governmental Authority, any political party or an 

official thereof, any candidate for political office, any official, agent or Employee of any public international organisation, or 

any immediate relative (spouse, son, daughter or parent) of any of the foregoing, including, without limiting the generality of 

the foregoing, any official, agent or Employee of any Company in which any Governmental Authority holds a majority or 

controlling equity interest, any official, agent or Employee of any Company which is in the process of being privatised in 

whole or in part, and any Person who is purporting to act in a private capacity, but who otherwise is a "Government Official" 

within the meaning of this definition 

“Personal Data” means any data relating to an identified natural person, or one who can be identified directly or indirectly 

by way of linking data, using identifiers such as name, voice, picture, identification number, online identifier, geographic 

location, or one or more special features that express the physical, psychological, economic, cultural, or social identity of such 

person 

“Policy" means this Anti Bribery and Corruption Policy 

“Privacy” means the fundamental right of individuals to control access to their personal information and to maintain 

confidentiality a security over it 

“Procedure(s)” means a document providing further details of how to meet the objectives and requirements of a Policy, and 

which typically sets out a series of steps to be followed 

“Third Party/ies” including, but not limited to, auditors, suppliers, Business partners, insurers, government agencies and/or 

law enforcement agencies, or external advisors 

"UAE" means the United Arab Emirates 

"US$" means US Dollars   
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1. About this Document 
 

1.1 Introduction 
 

The “Anti-Bribery and Corruption Policy” is part from “AMEA Power”’s robust compliance programme. This 

compliance programme ensures adherence to laws, regulations, and ethical standards through proactive risk 

management, training, and enforcement. It fosters a culture of integrity and accountability to safeguard 

organizational reputation and operations.  

 

This “Policy” is intended to give effect to the Anti-Bribery and Corruption section contained in AMEA Power’s 

“Code of Conduct”. It implements measures which are reasonable and proportionate, having regard to the nature 

and extent of the Bribery and Corruption risks which AMEA Power faces. These measures are set to prevent 

Bribery and Corruption and to detect, report and deal with them if it occurs.  

 

AMEA Power is committed to operating with integrity and maintaining the highest standards of lawful and ethical 

Business conduct.  

 

The Anti-Bribery and Corruption Policy applicable on AMEA Power LLC and hereafter also referred to as 

“Company”. This Policy sets out AMEA Power’s zero tolerance approach to “Fraud”, “Bribery”, and other forms 

of “Corruption” and outlines the principles and guidelines that all “Employees”, contractors, and “Business” 

partners are expected to adhere to. For any questions about this Policy, please contact the Compliance Manager. 

 

The Management Compliance Group and the board of directors shall have overall responsibility for the effective 

implementation of AMEA Power’s Anti-Bribery and Corruption Policy and shall ensure that AMEA Power’s 

management assumes responsibility for overseeing day-to-day compliance by Employees within the various 

departments, departments, or projects. 

 

All Employees must comply with this Policy, as well as all applicable supporting Policies and Procedures, and all 

applicable anti-Corruption laws, and will be required to sign an acknowledgment form that they have received, 

read, and understood the Anti-Bribery and Corruption Policy and this Programme. 

 

1.2 Purpose 
 

This Policy outlines the responsibility of AMEA Power Employees in observing and upholding the Company’s 

position on Bribery and Corruption and provide guidance to all Employees for identifying and dealing with Bribery 

and Corruption issues. 

 

This Policy also sets out the principles in relation to Bribery, Corruption and serves as a framework to understand 

AMEA Power’s approach in managing instances of potential Bribery and Corruption. 

 

AMEA Power requires that Employees will act professionally, fairly and with integrity in all Business dealings. 

AMEA Power shall investigate all instances of actual or suspected Bribery, Corruption, or Fraud and take 

appropriate disciplinary and legal actions when deem necessary. 

 

If the requirements of this Policy contradict with any “Applicable Laws” of UAE, the laws and regulations shall 

supersede the requirements of this Policy from such date as the laws and regulations become effective. Where this 

Policy or associated processes set a higher standard than the Applicable Law, all Employees of AMEA Power 

must follow the higher standard. 
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1.3 Scope 
 

This Policy applies to all activities undertaken by or on behalf of AMEA Power, and extends to:   

AMEA Power and all AMEA Power’s project companies;  

third party service providers responsible for delivering the core activities of AMEA Power and persons/entities 

which receive funding from AMEA Power. 

    

Where AMEA Power’s ability to control or direct “Third Parties” to comply with this Policy is constrained by 

external factors all reasonable endeavours will be made to require compliance with this Policy. 

 

1.4 Reference Documents 

Internal References 

# Document Number Document Name 

1 Pol01 Code of Conduct 

2 Pol02 Anti-Bribery and Corruption Policy 

 

External References 

# Document Name 

1 Federal Decree Law No. 31/2021 on the Issuance of the Crimes and Penalties 

2 Federal Law No. 20 of 2018 on Anti-Money Laundering and Combating the Financing of 

Terrorism and Financing of Illegal Organizations 

3 Federal Law No. 26 of 2021 amending certain provisions of Law No. 20 for 2018 on Anti-

Money Laundering and Countering the Financing of Terrorism 

4 Amendment of Cabinet Resolution No. (24) of 2022 concerning amending the law of anti-

money laundering crimes and combating the financing of terrorism and financing of illegal 

organizations 

5 Cabinet Decision No. 10 of 2019 On the Implementing Regulation of Federal Decree-Law 

No. 20 of 2018 on the Criminalization of Money Laundering and Combating the Financing 

of Terrorism and the Financing of Unlawful Organizations 

6 ISO 37001 Anti-Bribery management systems 

7 UN Convention against corruption 

8 US Foreign Corrupt Practices Act (FCPA) 

9 UK Anti Bribery Act 2010 
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1.5 Document Owner 
 

AMEA Power’s Compliance Manager will be responsible for overseeing the design and implementation of the 

Policy and will report periodically to the Management Compliance Group and the board of directors and the board 

of directors on the Programme, the key Bribery risks faced by the Company, the controls it has in place to 

effectively manage them, and any Corruption issues that arise. AMEA Power will ensure that the Compliance 

Manager has the appropriate competence, status, authority, and independence, with sufficient resources and proper 

authority to implement and monitor all Policy activities and has direct and prompt access to the “Chairman”. 

 

This Policy is approved by the Chairman at AMEA Power. This Policy is reviewed, at least, annually, or as 

required, to capture any material changes in the applicable regulatory framework relating to anti-Bribery and 

Corruption. 

1.6 Confidentiality 
 

The contents of the Policy are confidential and should not be revealed to any Third Party without the express 

consent of the Company. 

 

Name: 

[Hussain AlNowais] 

 

Signature:  

[                                                             ] 

     

 

 

[Approval Date]: 

24/04/2025 
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2. Core Principles and Guidelines  
 

2.1 Employment Procedures 
 

In relation to all Employees in high-risk positions for Corruption to AMEA Power, and to the extent permitted by 

Applicable Law, AMEA Power will implement the following Procedures: 

 

• A background check will be performed by the HR department on all Employees before they are employed to 

ascertain as far as is reasonable that their employment is appropriate and that they are likely to comply with 

the Anti-Bribery and Corruption Policy. 

• The terms and conditions of employment or appointment will require Employees to comply with the Policy. 

• New Employees will be informed of the Policy to ensure that they understand it and the importance of 

complying with it. 

• Employees will be required to declare any conflict of interest and a register of conflicts of interests will be 

maintained. 

• AMEA Power will ensure that Employees have the necessary competence to undertake the responsibilities 

entrusted to them, based on their experience and/or training. 

• AMEA Power will take appropriate disciplinary action against any Employees who breach the Policy or this. 

 

Performance bonuses and performance targets and other incentivizing elements of remuneration will be reviewed 

by the Board periodically to ensure that there are reasonable safeguards to prevent these from encouraging 

Corruption. 

 

2.2 Training  
 

AMEA Power will provide appropriate anti-Corruption training on a regular basis to all relevant Employees to 

make them aware of the types of Corruption they could encounter, the risks of engaging in corrupt activity, AMEA 

Power's Anti-Bribery and Corruption Policy and Procedures, and how such Employees may report Corruption. 

 

Employees will receive annual training on the principles set out in this Policy, which will include testing to ensure 

understanding. Certain high-risk areas of the Business should receive relevant additional risk-based training. 

 

Management at AMEA Power shall periodically circulate reminders to the Employees regarding the principles set 

out in this Policy.  

 

All Employees must have an induction training within four (4) weeks of employment followed by a scored 

assessment to evaluate staff knowledge and understanding. It is the HR department's responsibility to invite the 

Employees to the training and the compliance department’s responsibility to conduct the training. 

 

The Compliance Manager shall conduct refresher subject-matter trainings on the principles set out in this Policy, 

with additional training tailored for high-risk roles.  
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2.3 Gifts, Hospitality, Entertainment, Donations, and other Benefits  
 

AMEA Power’s Anti-Bribery and Corruption Policy prohibits the offer, giving or receipt of gifts, hospitality, 

entertainment, donations, or other benefits where the offer, giving or receipt is, or could reasonably be perceived 

to be, for the purpose of Corruption, please refer to the Code of Conduct. AMEA Power will maintain a central 

register of gifts, hospitality and entertainment given and received by staff for logging such activities, which will 

be reviewed periodically by the Compliance Manager. 

 

- For any GEH where the value is less than 300 $, it shall be registered in the GEH register in advance and 

approved by the direct manager and the head of the department, if required as per the GEH procedures. 

- For any GEH where the value is equal to or above 300 $, it shall be submitted in advance in the GEH 

portal for approval by the Compliance Manager and the internal department’s approvals. 

- For any GEH with any value where the other party is a Government Official or a family member of a 

Government Official, the GEH shall be submitted in advance in the GEH portal for approval by the 

Compliance Manager and the internal department’s approvals. 

 

Gifts and Entertainment means anything of value (including, but not limited to, cash, gifts, meals, drinks, travel, 

accommodation, entertainment, attendance at social, cultural or sports events) which is solicited from, provided 

to, or received from a Third Party, directly or indirectly, in the context of a Business relationship/interaction. 

 

Sometimes Gifts and Entertainment are used as bribes. Therefore, AMEA Power requires that all Gifts and 

Entertainment shall be managed carefully and transparently. AMEA Power allows Employees to offer and receive 

normal and appropriate Gifts and Entertainment in the ordinary course of Business, given without corrupt intent 

or purpose.  

 

Employees are required to obtain approval from the Compliance Manager before offering or accepting Gifts, 

Hospitality and Entertainment, by filling submitting a request on the GEH Tool. The request should be approved 

first by the Employee’s manager and other managers as per the financial authority matrix, and the Compliance 

Manager. 

 

If the gifts, hospitality and entertainment request has been rejected by the Employee’s manager or the Compliance 

Manager after the actual receipt, the Employee will have to give the same value to charity and the evidence need 

to be sent to the compliance department for proper documentation. 

 

2.4 Facilitation Payments 
 

AMEA Power strictly prohibits the making of Facilitation Payments, except where the safety and liberty of 

personnel is perceived to be at risk and has implemented Procedures which minimize the risk of breach of this 

Policy.  

 

A Facilitation Payment is an unofficial payment made directly or indirectly to a “Government Official” to prompt 

them to perform or rush a routine job that is part of their ordinary duties. Facilitation Payments are considered 

bribes. (for example- paying to expedite the issue of a license or permit).  

 

Actions taken by one person to assist or support another person in engaging in an activity. Within a sanction’s 

context, facilitation means when one person (person A) who is not allowed to engage in an activity either directly 

or indirectly assists or supports another person (person B) to engage in that activity. The activity does not 

necessarily need to be prohibited for person B, but only for person A. 
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Facilitation Payments are prohibited even if such payments are common, customary, or required under rules that 

do not have the force of law. In some circumstances offering Gifts and Entertainment to a Government Official 

could be a Facilitation Payment. Facilitation Payments are considered bribes and prohibited under this Policy. 

 

2.5 Political and Charitable Donations and Activities 
 

AMEA Power may choose to engage in political or charitable activities and causes or make donations to political 

or charitable organizations. However, all such activities and donations must be in line with AMEA Power’s values/ 

initiatives and measures should be taken to ensure that such donations to political or charitable activities are not 

perceived as an act of Bribery or Corruption more specifically, a risk register must be created and maintained to 

adequately capture the date, reason, the parties giving and receiving donation and any other relevant information. 

 

This section does not apply to political, charitable, and volunteer activities undertaken by the AMEA Power 

Employees as part of an AMEA Power’s organised initiative. 

 

If the Employee is engaged in any political or charitable activities or makes political or charitable donations, the 

activities/donations: 

• Must be in their personal capacity; 

• Should not be carried out during employment time; 

• Should not involve AMEA Power’s resources, premises, or funds; and 

• Must comply with the Applicable Law. 

• Must not harm AMEA Power’s image and reputation. 

The restrictions in the previous paragraph do not apply to the political roles and responsibilities undertaken by the 

AMEA Power Chairman or other Employees where such activities have been approved in line with applicable 

AMEA Power’s Policies and Procedures. 

 

Be aware: even when acting in a personal capacity, donating might in some circumstances be considered a bribe 

or Facilitation Payment. (e.g., a Government Official requesting that a donation is made to a particular charity in 

return for expediting a license or permit). Hence, it is crucial to be diligent when making donations, even in a 

personal capacity. If you are unsure about the propriety of any political or charitable donation or activity, please 

discuss the situation further with the Compliance Manager for guidance. 

 

Political or charitable contributions are not permitted in exchange for financial concessions, recommendations, 

favourable treatment, other improper influence, or commercial objectives. 

 

Adequate Due Diligence should be conducted before advancing contributions or donations. Due Diligence should 

consider, amongst others: 

• Whether the recipient organization is well reputed? 

• Who solicited the contribution or donation (is the person asking for contribution or donation a direct 

Business contact of AMEA Power? 

• Is this a one-time expenditure or part of a series of contributions or donations? 

• Will the contribution or donation be made in cash, by check, or “in kind”? 

• Will anything be received in return for the contribution or donation? 
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• Is there a way to ensure the contributions are used as intended? 

• Does the organization receiving the contribution involve a Government Official or individuals with 

authority over pending AMEA Power Business? 

For any proposed political or charitable donations or activities conducted by or on behalf of AMEA Power, prior 

consultation and approval must be obtained from the Compliance Manager. The Compliance Manager reserves 

the right to request any further information as deemed necessary. 

 

2.6 Social Investments 

AMEA Power is committed to supporting the host communities and societies where it operates whilst ensuring 

that its social investments are not perceived to be, Bribery or Corruption. AMEA Power defines social investment 

as financial or in-kind contributions made by its Businesses in the countries where it operates in support of a social 

need and enhancement of AMEA Power’s reputation.  

 

All the beneficiaries of social investments are typically not-for-profit organisations that either receive funding 

from AMEA Power as a charitable donation or as part of a community and/or sustainable development initiative. 

Such organisations may be charities, government or educational institutions, donor organisations or Non-

Governmental Organisations. 

 

It must not financially benefit directly or indirectly any Third Party, or public official or private individual who is 

a decision maker in relation to the awarding of Business to AMEA Power. 

 

The social investment must not financially benefit organisations or individuals who are directly or indirectly 

associated with a Third Party with the power to influence the awarding of Business to AMEA Power. 

 

Due Diligence must be conducted on all social investment recipients to identify any possible Bribery and 

Corruption risk that they may pose to AMEA Power. 

 

Where the social investment involves the procurement of goods and services, the normal procurement and 

tendering process shall be followed.  

 

2.7 Kickbacks 
 

It is an illegal payment intended as compensation for preferential treatment, or any other type of improper service 

received. Kickbacks are prohibited by the laws and the internal policies as they are often referred to as a type of 

Bribery. 

 

The kickback may be money, a gift, credit, or anything of value. Paying or receiving kickbacks is a corrupt practice 

that interferes with an Employee's or a public official’s ability to make unbiased decisions.  

 

2.8 Red Flags 
 

There are several red flags which may warrant further investigation into whether a particular transaction or 

relationship presents a risk of Bribery and/or Corruption. Examples of red flags includes but not limited to: 

• A Third Party is onboarded for the services or Business transaction with less or no relevant experience, or 

no residence or significant Business presence in the country where services are to be provided. 

• Third Party who acts suspiciously or unethically in contradiction to the principles of this Policy.  
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• Onboarded Third Party has a questionable background, involved in prior Corruption cases, has a negative 

reputation or is a subject of adverse media or negative news. 

• Third Party requires payment of a commission, or a significant portion thereof, before, or immediately 

upon award of the contract. Requests for payment, directly or indirectly through an intermediary in 

physical cash, advance payments, payment to an individual or entity that is not the contracting 

individual/entity, or payment into a country that is not the contracting individual/entity's principal place 

of Business or the country where the services are performed. 

• Heavy reliance on physical cash transaction(s). 

• Contract terms agreed with Third Party deviate from normal standards, or requests by Third Party for 

unusual contract terms. 

• Use of a shell Company or some other non-transparent corporate structure. 

• Vague or unsupported bookkeeping, any unusually large or frequent requests or provision for gifts, meals, 

or entertainment. 

• No genuine Business need when creating an employment opportunity. 

• Government Official, their Family Member or close associate has insisted on appointment of a particular 

Third Party. 

• A Third Party makes large or frequent political contributions, makes references to political or charitable 

donations as a way of influencing official action. 

• A Government Official request for meals, travel, entertainment, gifts, services, benefits, hiring of relatives, 

charitable contributions, or any other favour. 

• Lack of appropriate supervision during the purchasing process. 

 

2.9 Working with the Third Parties 
 

AMEA Power works with various Third Parties, including partners, and customers. AMEA Power’s zero tolerance 

approach to Fraud, Bribery and other Corruption means that Business line owners must take appropriate steps to 

ensure that the Company does not deal with unethical Third Parties. Be aware: AMEA Power could be held 

responsible for the actions of Third Parties acting on its behalf or providing any services to it in some 

circumstances. 

 

To ensure that AMEA Power only does Business with parties that are reputable and responsible, the AMEA 

Power’s Code of Conduct and the “Due Diligence” Procedures requires that the Company does not engage with a 

Third Party that has not been appropriately screened for integrity risks (including Bribery and Corruption). 

 

Tenders for goods and services should be undertaken on a clear, fair, and transparent basis and Third Parties 

selected fairly and on merit, in accordance with applicable procurement Policies and Procedures. 

 

Fees paid to the Third Parties must be in return for the bona fide goods and services provided by the Third Party 

to or on behalf of AMEA Power at fair market value. All payments must be made directly to the relevant Third 

Party and in accordance with applicable Policies and Procedures. 
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Third Parties engaged by AMEA Power are expected to align themselves with the principles set out in the AMEA 

Power’s Code of Conduct Policy. AMEA Power will take appropriate action where Third Parties fail to meet the 

standards of integrity and ethical conduct it expects. 

 

The Legal Department will not approve any contract with a Third Party unless the proper Due Diligence 

Procedures have been completed by the Compliance Department and the Third Party has been authorized to be 

pursued for the purpose of establishing a Business relationship. 

 

The relevant Business owner is responsible for ensuring that any Third Party that the organization deals with has 

passed the Due Diligence and screening process, prior to initiation of any Business activities. 

 

The supply chain and the finance departments to ensure that the proper Due Diligence result is attached to the 

documents on the system. 

 

2.10 Risk Assessment and Due Diligence  
 

Risk Assessment: AMEA Power will on a regular basis assess the risk of Corruption in relation to its existing and 

proposed activities and assess whether its Policies and Procedures are adequate to reduce those risks to an 

acceptable level. In assessing the risk of Corruption, AMEA Power will employ a three-tier platform to determine 

whether the risk is ‘low’, ‘medium’ or ‘high’, and will consider the following, among other things: 

• The size and structure of the organization (e.g., small, operating in one location with centralized 

management or large with several locations and decentralized management). 

• The locations and sectors in which the organization operates, and the level of Corruption risk these 

locations and sectors pose. 

• The nature, scale, and complexity of the organization’s types of activities and operations. 

• The organization’s potential types of Business associates (customers, suppliers, agents, or intermediaries) 

and the risks they pose, considering the location, size, reputation, qualifications, experience, and resources 

of such Business associates, including whether they have an appropriate anti-Corruption management 

system. 

• The nature and frequency of interactions with domestic or foreign public officials who can pose a 

Corruption risk (e.g., officials responsible for permits or approvals). 

• Applicable statutory, regulatory, contractual, and professional obligations and duties (e.g., the prohibition 

or limitation of entertainment of public officials or the use of agents); and 

• The extent to which the organization can influence or control the assessed risks. 

If AMEA Power’s risk assessment through the compliance platform which automatically identifies more than a 

low Corruption risk in relation to any country, transaction or project, or Business associate, AMEA Power will 

undertake further appropriate Due Diligence enquiries on the relevant aspects to learn more about them and the 

possible Corruption risks they may pose.  

 

Having assessed the relevant Corruption risks, AMEA Power can then determine the type and level of anti-

Corruption controls being applied to each risk category and can assess whether existing controls are adequate. If 

not, the controls can be appropriately improved, or AMEA Power can change the nature of the transaction, project, 

activity, or relationship such that the nature and extent of the Corruption risk is reduced to a level that can be 

adequately managed by existing, enhanced, or additional anti-Corruption controls. 
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2.11 Implementation of Anti-Corruption Measures by Controlled Organizations and Business 

Associates 
 

AMEA Power will implement Procedures which ensure that all its subsidiaries implement anti-Corruption 

Procedures which are reasonable and proportionate having regard to the nature and extent of Corruption risks 

which the Company might face. 

 

In relation to Business associates over which AMEA Power has no control, and in relation to which AMEA 

Power’s risk assessment has identified more than a low Corruption risk, AMEA Power will implement Procedures 

which ensure the following: 

• Whenever required AMEA Power will take steps to ensure that its Business associate implements anti-

Corruption Procedures which include the relevant Business transaction within their scope, and which are 

reasonable and proportionate to the nature and extent of relevant Corruption risks. 

• Whenever required AMEA Power to require the Business associate to implement anti-Corruption 

Procedures, or to verify the existence or effectiveness of the Business associate’s anti-Corruption 

Procedures, then the absence of such Procedures, or inability to verify them, is a factor which will be 

considered by AMEA Power in undertaking the risk assessment on the Business associate. 

2.12 Decision-making Process 
 

AMEA Power will ensure that the decision-making process and the seniority of the decision-maker(s) is 

appropriate for the value and complexity of the transaction and the perceived risk of Corruption. 

 

2.13 Contract Terms & Tendering 
 

AMEA Power will ensure that, in relation to all Business associates which pose more than a low Corruption risk: 

 

• As far as is reasonable, all contracts between AMEA Power and the Business associate contain an express 

prohibition of Corruption; and 

• Where it is not reasonable to require the contract to contain such prohibition, that the absence of such 

prohibition will be a negative factor considered in undertaking the relevant risk assessment. 

• All Business units must have an established and documented tendering process which must be communicated 

to all relevant parties. 

• All AMEA Power individuals as well as Third Parties involved directly or indirectly in a tendering process for 

the award of Business to or by AMEA Power must not give and/or receive anything of value that could 

influence the tendering process or give rise to a perception that the tendering process has been influenced. 

 

2.14  Financial Controls  
 

AMEA Power’s financial controls will be designed to minimize the risk of Corruption by, on behalf of or against 

AMEA Power and will implement audit Procedures to identify ways Employees may exploit any control 

weaknesses for personal gain. 
 

2.15 Commercial Controls 
 

AMEA Power’s commercial controls, including without limitation, sales, procurement, supply chain management, 

operational and project management controls, will be designed to minimize the risk of Corruption by, on behalf of 

or against AMEA Power. 
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2.16 Reviewing and Improving the Compliance Programme 
 

AMEA Power will review and improve this Programme periodically to ensure that it is adequate to effectively 

manage the Corruption risks faced by AMEA Power and is being effectively implemented. 
 

2.17 Reporting 
 

AMEA Power has established Procedures to enable Employees to report suspected or actual Corruption or breach 

of the Anti-Bribery and Corruption Policy and/or this Programme in a safe and confidential manner. Please refer 

to the Code of Conduct and AMEA Power’s “Whistleblowing” Policy. 

 

2.18 Retaliation 
 

AMEA Power is committed to fostering an environment where Employees can raise concerns without fear of 

retaliation. AMEA Power strictly prohibits any form of retaliation against Employees who raise ethical concerns 

in good faith. Retaliation against any Employee for reporting a violation, raising concerns, or participating in an 

investigation is strictly prohibited and a breach of the Company’s Code of Conduct Policy. 

 

2.19  Annual Confirmation 
 

AMEA Power will include a confirmation that the Management Compliance Group and the board of directors are 

satisfied with the implementation of the Anti-Bribery and Corruption Policy by discussing the compliance 

programme at least once annually. 
 

2.20 Internal Audits and Independent Assessment and Certification 
 

AMEA Power will conduct internal audits at planned intervals to provide information on whether this Programme 

conforms to AMEA Power’s requirements (and may periodically commission an independent assessment and 

certification of this Programme). 

  

2.21 Investigating and Dealing with Corruption  
 

AMEA Power has implemented Procedures which: 

 

• Require appropriate investigation by the Compliance Manager of any Corruption, or any breach of the Anti-

Bribery and Corruption Policy and/or this Programme, which is reported, detected, or reasonably suspected; 

and 

• Require appropriate action if the investigation reveals Corruption, or any such breach. 

 

2.22 Book and Records  
 

AMEA Power will keep reasonably detailed records of this Policy, including any management or Board reviews 

of this Policy and any compliance issues which arise. In addition, the following documents/information will be 

retained: 

• Evidence of receipt of Anti-Bribery and Corruption Policy by Employees. 

• Provision of Anti-Bribery and Corruption Policy to Business associates. 

• Corruption risk assessment results. 

• Anti-Corruption training provided. 

• Due Diligence carried out. 

• The financial records of the transactions with Third Parties. 

http://www.giaccentre.org/dealing_with_corruption.php
http://www.giaccentre.org/Records.php
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• Approvals and records of gifts, hospitality, donations, and similar benefits given and received; and 

• Results of all audits of the Programme. 

• Employees must ensure that all books, records, and accounts are regularly updated and are kept in reasonable 

detail, accurately and fairly reflecting all payments, transactions, and dealings with AMEA Power’s assets.  

 

AMEA Power is obliged to maintain detailed records, documents, data, and statistics for all transactions and Due 

Diligence records and documentation associated. AMEA Power shall maintain all such records for a period of 

minimum seven (7) years and make such records available for an audit purpose or to any of the regulatory 

authorities upon request. 

All accounts, invoices, and other records relating to payments, transactions, and dealings should be prepared and 

maintained with strict accuracy and completeness. No accounts may be kept "off-book" to facilitate or conceal 

improper payments, or for any other reason. 

 


